
KN
O

W
LED

G
E FO

R D
EM

O
CRA

C
Y M

YA
N

M
A

R

I N T E R N AT I O N A L  D E V E LO P M E N T  R E S E A R C H  C E N T R E

Annual Report (APRIL 2019 – MARCH 2020)
June 2020

Knowledge for  
democracy myanmar 
K4dm  InITIaTIVe



2

AnnuAL RePORT
KN

O
W

LE
D

G
E 

FO
R 

D
EM

O
CR

A
C

Y 
M

YA
N

M
A

R

AD  Another Development

AIT  Asian Institute of Technology

ALARM  Advancing Life and Regenerating Motherland

AMI  Australia Myanmar Institute 

ANU  Australia National University

ASEAN  Association of Southeast Asian Nations

CDES  Centre for Development and Ethnic Studies

CESD Centre for Economic and Social Development

EMReF  Enlightened Myanmar Research Foundation

GAC  Global Affairs Canada

GDN  Global Development Network

GEN  Gender Equality Network

IDRC  International Development Research Centre

K4DM  Knowledge for Democracy - Myanmar 

MDI  Myanmar Development Institute

MIGS  Myanmar Institute of Gender Studies

MIID  Myanmar Institute for Integrated Development

MIPS  Myanmar Institute for Peace and Security

NGO  Non-Governmental Organization

NAC  National Advisory Committee 

RI  Renaissance Institute

SDGs  Sustainable Development Goals

UBC  University of British Columbia

U of T  University of Toronto 

UN  United Nations

UNDP  United Nations Development Program

YHT  Yangon Heritage Trust

YUE  Yangon University of Economics

lIST of acronymS



3

0. Executive Summary. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4

1. K4DM Initiative: Stocktaking past the halfway point of the partnership. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6

2. K4DM Responses to Changing Context . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 8

3. Progress on Implementation . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 10

4. Lessons Learned . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 17

5. Risk Identification and Mitigation. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 19

6. Looking Ahead. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 23

7. Annexes. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 25

conTenTS

AnnuAL RePORT
KN

O
W

LED
G

E FO
R D

EM
O

CRA
C

Y M
YA

N
M

A
R



AnnuAL RePORT
KN

O
W

LE
D

G
E 

FO
R 

D
EM

O
CR

A
C

Y 
M

YA
N

M
A

R

4

T
0. execuTIVe Summary

he Knowledge for Democracy – Myanmar (K4DM) Initiative, an International
Development Research Centre (IDRC) partnership with Global Affairs Canada (GAC),
continues to support researchers, think tanks and universities to advance Myanmar’s

transition to democracy. The Initiative is well over its halfway mark. The emerging lessons are
not only beneficial to Myanmar grantees, but also provide valuable insight into operating in
fragile research and country environments. For Canada, IDRC, and GAC, the Initiative provides
access to valuable policy knowledge and information necessary to understand Myanmar’s
ongoing transition.

associated with different forms of fragility (conflict-to-peace, climate change and more recently,
pandemic). Internal government developments (e.g. upcoming general elections, the ongoing
peace process, and continuing decentralization) paired with external pressures (e.g. the
Rohingya crisis) will shape the future of the country. In addition, the COVID-19 pandemic and
the ensuing economic slowdown that has been unfolding in early 2020 will change the
 Myanmar context.

Despite ongoing difficulties in Rakhine and Chin States in the east, and parts of Kachin and
northern Shan States in  the  north  east,  there are  gains in advancing inclusive and open
governance across the country. Myanmar continues on this path while facing new challenges

The Initiative continues to work with Myanmar partners and individuals that can address these
challenges, while supporting those building a more democratic and inclusive society.
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Highlights from the Reporting 2019-2020 Period: 

n Across Myanmar, higher education ¬institutions, including 
universities, are enabling a level of domestic and global 
intellectual exchange not seen since before the rise of 
the military. K4DM partnered with Australian educational 
institutions to support local universities’ efforts to host 
international academic conferences and link Myanmar scholars 
with regional research networks. The Australian National 
University (ANU) conference in Yangon (July 2019) and the 
Australia-Myanmar Institute conference in Mandalay and 
Yangon (January 2020) offered opportunities for national 
and international scholars to connect to the wider public. On 
both occasions, the IDRC-organized Knowledge Marketplace 
attracted hundreds of attendees and representatives from 
dozens of research, academic and civil society institutions, 
illustrating the appetite for intellectual exchange within the 
social research community and a desire to take advantage of 
new conditions of openness. 

n Civil society, faculty and graduate students being mentored 
have increasingly found open spaces to present their 
findings and grow as researchers. Also evident during 
the reporting period have been examples of regional 
parliaments in Taunggyi and Yangon inviting think tanks 
and university students into the hallways of power through 
parliamentary research internships. In turn, elected officials 
are learning from the parliamentary and policy research 
produced by local scholars. 

n Think tanks are positioning and presenting their 
independent research to policy makers, and often 
collaborate on designing informed policy decisions on 
subjects as varied as communal forestry management and 
gender budgeting for government service delivery.

n The reporting period saw an increase in activities by 
Myanmar think tanks that attracted national media 
attention. For example, events on federalism (The Centre for 
Development and Ethnic Studies – CDES’ Saturday School 
of Federalism), responsible environmental management 
(Advancing Life and Regenerating the Motherland – 
ALARM’s training and workshops on environmental 
assessments) and labour gender gaps in Myanmar (Centre 
for Economic and Social Development – CESD’s roundtable) 
were covered by different media outlets. 

n Research teams on gender continue to progress in their 
respective projects. Limited understanding of gender 
equality as a research concept in Myanmar continues to 
be a significant obstacle. While conducting research on 
gender can be difficult, there is an air of optimism around 
increasing levels of curiosity and openness. Following 
from their experience conducting research, grantees are 
analysing their own organisations for ways to improve 
gender equality and sharing what they have learned with 
their communities.  

n The United Nations Development Program (UNDP) 
awarded the 2019 N-Peace Prize to one of the Initiative’s 
grantees, May Sabe Phyu, Director of the Gender Equality 
Network (GEN). The prize underscored the need for greater 
visibility of research on the intersections of gender equality, 
particularly ethnicity and women2.  

The above achievements demonstrate K4DM’s continuous, 
central role in supporting research that contributes to 
Myanmar’s democratization process. 

  1 For more information on K4DM’s Gender Research in Myanmar  see: https://www.asiaresearchnews.com/content/sparking-change-through-research

  2 For more information:  https://www.idrc.ca/en/news/idrc-supported-gender-expert-myanmar-wins-n-peace-award
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Signed on 12 January 2017, K4DM Initiative is a CAD $10.7 million partnership that ultimately aims to 

enhance political and economic empowerment of men and women in Myanmar. This is done through 

improved collaboration among state and non-state actors on gender-responsive democratic transition 

and economic policy development; and increased used of research by State and non-State actors for evidence-

based, gender-transformative economic and democratic policy development (for details on outcomes, please 

refer to section 3 of the Initiative’s logic framework). 

1. K4dm: STocKTaKIng paST The halfway  
poInT of The parTnerShIp 

Capacity  
development  
 (11 projects)

Organization 
development  

(3 projects)

COnvening And diALOgue TO Re-buiLd TRusT And 
enHAnCe sOCiAL COHesiOn

Research  
projects  

(5 projects)

Figure 1
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As of March 2020, (the third year of K4DM) more than 30 
Canadian, international, regional and Myanmar-based partners 
have been implementing 21 projects. The initiative has three 
modalities, united by cross-project support (see Figure 1 above):

1. Building the individual capacity of key stakeholders (young 
researchers, university academics and policymakers) 
through training and mentorship;

2. Enhancing the organizational capacity of independent think 
tanks by providing core funding; 

3. Research projects on gender equality and political 
decentralization; and

4. Providing support and opportunities to convene dialogue 
and build trust amongst the Myanmar research community.

During the reporting period, K4DM underwent a midterm 
formative evaluation. The process included the drafting and 
dissemination of the evaluation report, as well as consultations 
before and after the evaluation with internal stakeholders 
including IDRC staff, GAC, grantees, and the National Advisory 
Committed (NAC).  The external evaluators commented that 
“the initiative has gotten off to a tremendous start in a difficult, 
fragmented environment marked by fragility and little trust 
of outsiders. Solid progress has been made in identifying 
and supporting partners that have standing in the research 
community, believe in the power of unbiased evidence in 
policy making, and can be the harbingers of a new dawn in 
Myanmar research. Different approaches to research support 
are providing a palette of results which can be rolled over to a 
next phase”. Lessons from the evaluation and the consultation 
process are currently being implemented in consultation with 
GAC and grantees, as part of K4DM’s annual workplan and 
programing, (See Section 4).

IDRC-funded projects that operate outside of the Initiative, but 
have a substantial component in Myanmar, continue to work 
in tandem with K4DM. Grantees under the Initiative’s umbrella 
are thus able to benefit from IDRC’s deep network in Myanmar 
and the region. For example, the Centre for Economic 
Development (CESD) has collaborated with the Southern 
Voice network on presentations and roundtables. In turn, IDRC 
projects can connect to local think-tanks being supported 
under K4DM, maximizing their impact (See Annex 2).  

In terms of individual projects funded under the K4DM 
umbrella, as planned, three projects came to an end in the 
2019 – 2020 period.  In June, a public event with GAC in 
the Shan State parliament marked the successful end of 
the Enlightened Myanmar Research Foundation’s (EMReF) 
collaboration for parliamentary research improvement with the 
Parliamentary Research Centre of Canada. Based on the success 
of the completed project, and in line with the mid-term 
evaluation’s recommendation, IDRC has moved to deepen 
its collaboration with EMReF and the Shan State Parliament 
through a parliamentary research internship scheme. 
Throughout the year, two research components in partnership 
with the University of Southern California and the University 
of British Columbia (UBC) successfully completed scheduled 
training and capacity-building activities targeted to Myanmar 
Development Institute (MDI) staff and the Yangon University 
of Economics (YUE) faculty. IDRC is exploring the possibility
of extending support for UBC to maintain existing mentoring
relationships for the remainder of the Initiative. McGill University
conducted a series of training in quantitative methods for
Mandalay University this year. For a complete list of K4DM projects
in Myanmar, please refer to Annex 2.
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2.1 Political Environment
With the stalled peace process, Myanmar saw an increase 
in both ethnic tensions and conflict risks (See Section 5). 
Ethnic political parties are expected to make electoral gains in 
outlying regions far from Yangon and in non-Bamar areas such 
as Shan State. Despite this, the Bamar-dominated National 
League for Democracy continues to maintain power across the 
country, and State Counsellor Aung Sung Su Kyi’s popularity 
remains high.  

The electoral period poses a crucial opportunity to consolidate 
gains in electoral democracy. A peaceful, free and fair election 
in November 2020 – for the second time in Myanmar’s history-
-would further strengthen electoral democracy. Think-tanks, 
universities and researchers can position themselves as 
producers and disseminators of relevant knowledge to inform 
policy dialogue in a more democratic space.  The Initiative has 
moved to strengthen its support for think tanks in relation to 
disseminating policy research during the electoral period, as 
demonstrated through the work with KIVU International and 
with IDRC-funded think tanks. 

2.2 Educational Reform 
Despite the past achievements in Myanmar’s research 
landscape—such as the establishment of Rangoon 
University and the Burma Research Society in the early 20th 
century, higher education today remains significantly under-
funded, highly fractionalized and geographically dispersed. 
Bureaucratic norms, disregard for academic freedom, donor-set 
agendas, government reliance on global consultancies, and 
a lack of quality research assessment are some of the main 
challenges facing the country’s research ecosystem3.  

Nonetheless, there is growing political support for research 
development, including from Aung San Suu Kyi. Most notably, 
there are state-level plans to establish a National Research 
Council and to reintroduce a faculty system for higher education 
institutions. The Initiative’s efforts to understand the local 
knowledge ecosystem with the Global Development Network 
(GDN) responds to these opportunities. GDN’s emerging results 
identify the new Research Council as an important opportunity 
to institutionalize and standardize gains in research quality and 
researcher capacity in the social sciences.  

2.3 Continued emphasis on gender equality
In Myanmar, gender equality continues to be a major focal 
point for action. The Global Gender Gap ranks Myanmar at 
a low ranking of 114 out of 153 countries, having lost 26 
spots in the ranking compared to 20194 . In terms of political 
participation, Myanmar ranks lower (133 out of 149) in women’s 
empowerment – the lowest in Asia, with only 12% women 
parliamentarians. Elections may alter this trend, but gender 
inequalities will remain5.   

Though most university students and faculty in higher 
education institutions in Myanmar are women (Chiang Mai 
University’s collaboration with Mandalay University works with 
a female-only faculty), administrative and leadership positions 
within universities remain largely male-dominated, reflecting 
deep-seated patriarchal structures in wider Myanmar society. 

Gender inequalities intersect with other aspects of identity 
that form the basis of exclusion – race, ethnicity, class, religion, 
age, sexual orientation, ability, among others – compounding 
the impacts on marginalized groups. The Initiative continues 
to emphasize gender equality through five gender research 

Beyond the Initiative’s primary aim of support for strengthening a national level knowledge ecosystem, 

the Initiative also responds to changing contexts, making K4DM a valuable resource for GAC and IDRC 

to better understand Myanmar. Grantees produce unique and relevant research that fills knowledge 

gaps not covered by international organizations or ‘global North’-based researchers. Canadian scholars and 

practitioners have been able to understand changes in the political landscape of Myanmar through events 

such as the Canadian South-East Asian Studies conference in Montreal (October 2019), and the Myanmar 

Speaker Series hosted by IDRC, for example.   

2. K4dm InITIaTIVe reSponSeS To changIng conTexT

3  GDN et al, Doing Research Assessment report – Myanmar (2020, forthcoming) 

4  World Economic Forum – Global Gender Gap 2020, - see: https://www.weforum.org/reports/gender-gap-2020-report-100-years-pay-equality

5  For more information on K4DM’s Gender Research in Myanmar, see: https://www.asiaresearchnews.com/content/sparking-change-through-research
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K4DM Connects Myanmar Research to Regional and International Networks
During the reporting period K4DM supported dissemination of research on the most pressing issues facing Myanmar in a variety 
of medium and fora. Highlights include: 

n Articles in Asia Research News 2020 edition on the Global Development Network’s research in Higher Education and K4DM 
supported gender research projects in Myanmar. As of April, the articles reached 75,000 people around the globe, 15,000 of 
whom are in Myanmar. 

n Support for grantees presenting at the biannual Canadian Council for South East Asian Studies (CCSEAS) in Montreal (October 
2019). The conference included two Myanmar exclusive panels – one on the 2020 general election and one on gender 
dimensions of public service delivery in ethnic states. 

n Participation in and support of the biennial conferences with ANU and University of Yangon (July 2019) and the Australia 
Myanmar Institute with University of Yangon and University of Mandalay (January 2020). The conferences included K4DM 
hosted panels on gender research, presentations by several K4DM supported university faculty and researchers from states 
outside Yangon and Mandalay.

n Following these conferences, K4DM organized two major Knowledge Market places: One in Yangon (July 2019) with more 
than 200 attendees, and another in Mandalay (January 2020) with double the attendance, showing the demand for this type 
of event.  

n Five Myanmar Speaker Series Events in Ottawa and Yangon to highlight emerging research results by K4DM grantees (100+ attendees).   

n Publication of the quarterly newsletter Inclusive Myanmar (270+ individuals and organizations reached, and a growing mailing 
list of 750+) as well as blog posts, op-eds and articles in international and local outlets (such as the UofT-run Tea Circle blog, The 
Myanmar Times and Mizzima Weekly).  

projects and by connecting grantees and think tanks to women’s 
and gender networks. The Gender Equality Network, with IDRC 
support, recently opened their Gender Resource Centre, a space 
for Yangon-based researchers to convene and consult materials 
on gender issues. All of the Initiative’s projects are gender-
sensitive, and most capacity building projects engage at least 
fifty per cent of women in training and mentoring.  

 



Ultimate 
Outcomes

1000 
Enhanced political and economic empowerment  of women and men, in Myanmar  

Intermediate 
Outcomes

1100 
Improved collaboration among State and non-State  
actors on gender-responsive democratic transition  
and economic policy development.

1200 
Increased use of research by State and non-State actors for  
evidence-based gender-transformative eco-nomic and democratic 
policy development.

Immediate 
Outcomes

1110
Strengthened capacity among 
state and non-state actors for      
dialogue on key issues related 
to gender- responsive demo-
cratic transition, and economic            
development. (“Capacity Devel-
opment for state and non-state   
actors”)

1120 
Increased opportunities for  
engagement and dialogue 
among state and non-state 
actors on key issues related  
to democratic transition,  
economic development and 
gender equality. 

1210 
Strengthened capacity of state 
and non-state think tanks and 
networks to build the evidence 
base for planning gender- re-
sponsive programs or policies in 
the areas of economic devel-
opment, and/or democratic 
transition.   

1220 
Increased knowledge of state 
and non-state research organi-
zations on economic and demo-
cratic opportunities for women. 
(“Funding Research Projects”)

Outputs Capacity Development  
for Individuals

Engagement and  
Collaboration

Capacity Development  
for Institutions

Funding Research  
Projects

1111  
Training Sessions/ Workshops 
provided to state and non-
state  actors on the supply and 
demand side of research in 
gender-responsive democratic 
transition and economic policy 
development

1121 
Networks/forums created 
between state and non-state ac-
tors through roundtable events 
and lecture    series and/or sem-
inars provided in Myanmar on 
gender-responsive    democratic 
transi-tion and      

     

1211 
Training provided to Myan-
mar-based think tanks and 
networks on strategic planning, 
human resources, financial man-
agement, auditing

1221  
Research papers completed 
with technical and financial 
support from IDRC

1112 
Mentor-mentee relationships 
formed and support provided

1212 
Training provided to think tanks 
on providing capacity building 
to sub-national parliaments in 
conducting gender-sensitive 
research.

1222 
Research Papers presented in 
network forums with technical 
and financial support from IDRC
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Outcomes as per the logic framework model

In this reporting period, the initiative’s progress towards its intermediate (1100 and 1200) and immediate outcomes  

(1110, 1120, 1210 and 1220) remains on track.  

3. PROgREss On ImPlEmEntatIOn

6 IDRC projects define gender-focused research as (i) gender-aware, if gender is part of the project’s rationale; (ii) gender-sensitive, if the project

to inform implementation, communication and influence strategies; and (iv) gender-transformative if the project includes all previous definitions,
and addresses long-term power relations and norms that define the differentiated experiences of men and women.

addresses gender in the design or methodology; (iii) gender –responsive, if it appears in the rationale, design, methodology but is rigorously analyzed
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The Initiative has intensified support to achieve progress 
towards strengthening capacity among state and non-state 
actors for dialogue on key issues (outcome 1110). These efforts 
take into account the importance of the pre-electoral period 
and lessons on support for think-tanks and emerging leaders. 

McGill University continued scheduled trainings of graduate 
students and teaching staff at the University of Mandalay. To date, 
McGill has trained about 100 staff and students, many of whom 
have benefited from the different topics covered by the trainings. 
These trainings were integrated with capacity building support, 
delivered together with Chiang Mai University, and including 
eight research teams and sixteen individuals (all women) working 
on specific research projects in the Mandalay region. On-going 
projects out of the University of Mandalay range from an analysis 
of gender dimensions of commercial activity with Buddhist 
monasteries to the effects of international markets on textile 
production. Research projects are expected to be completed and 
presented in the coming year.  

After initial feedback from participants in the previous reporting 
period, McGill University developed an online learning 
platform. This e-learning platform has training materials and 
content in both English and Burmese. The Initiative is exploring 
expanding e-learning capabilities in response to the challenges 
presented by COVID-19. 

The first cohort of students from Yangon University of 
Economics (YUE) participated in summer schools run by UBC 
and AIT and graduated this past spring (approximately 100 
graduates). With Initiative support, graduating students built 
skills in gender and development and methodology. Two 
top students in the graduating cohort also did an exchange 
semester at the University of British Columbia and continue 
to have a strong mentorship relationship with colleagues in 

The Initiative deepened its relationship with the Myanmar 
Institute for Peace and Security (MIPS) by supporting 
publication and dissemination of the 2019/2020 Annual Peace 
and Security Review. This publication builds on a successful 
presentation in April, 2019, when MIPS launched the preview 
report partially funded by IDRC. This event was attended by 
more than 200 people, including members of the Tatmadaw. 
The 2020 Review provides valuable qualitative and quantitative 
research on the state of the Myanmar conflict, a key knowledge 
contribution in a country undergoing a contentious peace 
process. In addition, this flagship publication has the potential 
to strategically place MIPS at the centre of debates and 
dialogue on the peace-process. Finally, MIPS’ data-driven 
approach to their outputs sets a high standard of research in 
the country. 

Aung Ko Ko and Yu Yu Win, YUE students—who  
attended 2018 UBC term-- at their convocation in Yangon, 
January 2020

The Fulbright University of Vietnam continued its successful
training with the Yangon-based Renaissance Institute, with
participants from the Ministry of Planning and Finance and
parliamentarians from the Union Parliament participating in
follow-up sessions held in June of 2019.

parliaments, in collaboration with local universities. This

parliamentary research in support of parliament.

3.1 Progress towards strengthening capacity
among state and non-state actors for dialogue
on key issues related to gender- responsive
democratic transition, and economic development
(1110).

Vancouver (see photo).
 

 
 

Finally, EMReF is advancing efforts to implement a research
internship scheme in Yangon and Shan state regional

internship scheme would bring university students to conduct

For all projects, more than 50% of participants mentored
are women, and some projects have all female cohorts, such
as Chiang Mai University's collaboration with Mandalay
University - see Annex 1. In addition, the Gender Equality
Network (GEN) provides training on gender-analysis for leaders
and researchers in Myanmar. These sessions are open to K4DM
grantees, some of whom implemented lessons to improve
their own research and organizational capacity, such as better
maternity leave policies for researchers. GEN colaborates
with initiative partners outside of formal channels, often
hosting gender-focused events at their Gender Research Centre.
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The Initiative continues to support different networks and 
forums for dialogue, both in Canada and in Myanmar. In 
July 2019, the Initiative held a week-long Knowledge Forum 
in Yangon, which included a mix of workshops, a two-day 
conference, public events, and research presentations. 
Highlights included opening remarks by Canada’s former 
ambassador to Myanmar, Karen McArthur, and a key note 
speech by H.E. Dr. Myo Kywe, Chairman of the National 
Education Policy Commission (NEPC). The NEPC is a body 
created by the National Education Law comprised of 21 
academics and education experts to provide policy advice on 
education for the promotion of Myanmar’s development. 10

The Initiative held a first “Market Place” as part of the Knowledge 
Forum – an informal space where more than 35 research 
organizations, think tanks and INGOs set up booths to 
communicate their work with others in Myanmar’s knowledge 
ecosystem. This was the first time such an event took place in 
Myanmar. The Market Place also provided a physical space for 
local organizations to make connections and network with their 
peers. Considered a success, the event was repeated in January, 
2020, in Mandalay, with 45 organizations presenting and over 
500 attendees, including many local university students. 

 During the reporting period, the Initiative also sponsored the 
Australia Myanmar Institute (AMI) Biannual Conference, held in 
Yangon and Mandalay over four days. The conference included 
a panel moderated by IDRC with participation from some lead 
gender researchers, including Ngu Wah Win (CESD) and May 

The Initiative continues to encourage and support grantees 
to share their research in a variety of fora and events - 
both in Myanmar and elsewhere. For example, the Global 
Development Network (GDN) presented preliminary research 
findings on their study on systemic barriers to research in 
Myanmar in Germany in November 2019, with a follow-up 
meeting held in Myanmar.  

Finally, through events and the use of an e-platform, IDRC has 
encouraged grantees to share lessons and good practices 
from their projects with others under the Initiative’s umbrella. 
This peer-to-peer exchange not only strengthens networks 
amongst researchers in Myanmar, but also helps share 
practices that can be scaled or used by others.  An example 
of this was the presentation in January 2020, of the findings 
of the K4DM midterm evaluation at GEN’s resource centre, a 
physical space supported by the initiative and that encourages 
collaboration and joint-learning on gender issues in Myanmar. 

Knowledge Marketplace held at Mandalay University, 
January 2020

Panchi (MIID). K4DM provided support for transporting
researchers from Chin and Kachin states to Mandalay. This
support proves pivotal for research sharing, presentation
experience and interactions outside their communities. The
Initiative conducted preparation work for panelists and
presenters.

In response to the mid-term evaluation, the Initiative has
deepened organizational support for the three core-funded
think tanks – ALARM, CDES and CESD. Core funding has
given space, resources, and time for think tanks to focus on
organizational processes and sustainability.

In the last year, for example, ALARM has positioned itself on
issues of enviromental monitoring and land research. This
positioning was achieved by using core funding to upgrade
lab systems to include remote sensing and geographic
information system (GIS) technology to produce enviromental
sustainablity maps. ALARM has become proficient at

3.2 Progress towards increased opportunities for
engagement and dialogue among state and
non-state actors on key issues related to
democratic transition, economic development
and gender equality (1120)

3.4 Progress on strengthened capacity of state and
non-state think tanks and networks to build the
evidence base for planning gender responsive
programs or policies in the areas of economic
development, and/or democratic transition (1210)

7 National Education Law, 2014 (41/2014) and 2015 amendment can be found here: http://www.ilo.org/dyn/natlex/natlex4.detail?p_isn=100493
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continues to support other smaller think tanks and civil society 
organizations through trainings and bespoke advice delivered 
by KIVU International. Advice and mentoring for small think 
tank leaders includes human resource strategies, budgeting, 
and financial policies and communications advice. Another 
Development (AD), a small think tank focused on local policy 
issues, developed a policy report on the encroachment of 
green spaces by urban development in Yangon. Working 
with KIVU, AD implemented a strategy to communicate and 
disseminate their research broadly, including timely and 
strategically-placed outputs. One of AD’s articles on the subject 

was acknowledged by Thant Myint-U, a respected public 
policy figure and grandson of former United Nation’s Secretary 

Media coverage of the article snowballed, with 15 different 
media outlets referencing AD’s work, which was later discussed 
at a public debate hosted by the Institute for Strategy and 
Policy, a non-partisan think tank. 

The Initiative continues efforts to connect Myanmar 
researchers and think tanks leaders to networks abroad. 
In February of 2020, three think tanks participated in the 
OnThinkTanks winter school in Geneva, Switzerland. Selected 
individuals from Center for Development and Ethnic Studies 
(CDES), Another Development, and the Yangon Heritage Trust 
participated in a week-long training alongside think tank peers 
from different countries.

Under this modality, K4DM launched a call for gender research 
projects in late-2017 focusing on gender inequality in political 
participation and gender-sensitive budgeting and public 
service delivery. Selected teams are at different stages of their 
respective research projects, with interesting preliminary results.   

Projects under this modality are addressing different 
intersections between gender and ethnicity, exploring different 
realities faced by “ethnic women” in outlying regions of the 
country. Two notable examples from the Initiative’s five gender 
and inclusion research projects include: 

2    CESD research on labour has been funded by IDRC under Project 107927, 
which ended in 2018. CESD as a think tank remains engaged in labour 
research and the activity illustrates this ambition. See other IDRC projects 
active in Myanmar (Annex 2). All these projects offer additional backing to 
the initiative through potential knowledge spillovers.

Lwin Mang Maung Swe, Thurein Aung, and Saw Kapru 
Soe (from left to right) during the winter school for 
Thinktankers

3.5 Progress towards increasing knowledge of
state and non-state research organizations on
economic and democratic opportunities for
women (1220)

Beyond core funding for selected think tanks, the Initiative

General U Thant, who retweeted it to his 139,000 followers.

leveraging innovative cloud-based and remote administrative
tools and services to streamline human resource controls,
non-financial accounting, and inventory control, saving them
money and staff time on day-to-day tasks. ALARM’s efforts
to save resources and strategic invesments in laboratory
equipment are evidence of the organization’s efforts to stand-
out in a crowded think-tank market.

Other core-funded think tanks continue to strategically
position themselves in their respective policy areas and
have contributed valuable research to Myanmar’s ongoing
democratization. CESD, for example, is actively engaged in
important debates on minimum wage laws, often providing
key and timely subject-matter expertise to policy makers.
On the non-governmental side, CESD continues to engage
regionally and internationally on matters of importance
for Myanmar’s economic development, such as land
redistribution, rubber markets, and trans-national economic
migration flows.

CDES mantains its engagement in the peace-process
and decentralization aided by organizational capacity-
strengthening support. Despite a stagnant peace process
in 2019, the think tank continues to be engaged in three
streams: (i) Dialogue on federalism (federalism academy, the
Saturday School of Federalism and the Myanmar Federalism
Leadership Program); (ii) Policy engagement through the
Union Peace Dialogue Joint Committee – a multilateral
forum involving leaders from government, the Tatmataw,
Ethnic Armed Organizations, the Union Parliament and
various political parties; and (iii) Knowledge generation
through the production of a total of 13 policy briefs and

to develop both a finance and a human resource policy,

 

analysis papers and four research publications with over 5000
copies distributed. At an organizational level, CDES was able

improving organizational sustainability.

In addition to participation by think-tanks in training provided
by GEN on gender research and capacity mentioned elsewhere,
K4DM has supported key think-tank researchers and

and Myat Pan Hmone (MIPS). For example, K4DM advised
and supported research presentations in traditionally male
dominated spaces, such as aforementioned academic
conferences and other public policy spaces and fora.

female leaders such May Panchi (MIID), Ngu Wah Win (CESD)
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2    CESD research on labour has been funded by IDRC under Project 107927, 
which ended in 2018. CESD as a think tank remains engaged in labour 
research and the activity illustrates this ambition. See other IDRC projects 
active in Myanmar (Annex 2). All these projects offer additional backing to 
the initiative through potential knowledge spillovers.

Project Research Abstract grantee 

Pathways to economic and political 
empowerment for ethnic minority 
women in South and East Shan 
State, Myanmar

 

This research project aims to assess women's roles in decision 
making, in interpersonal relations, in community participation 
and in individual and collective forms of economic and political 
voice and agency. Data is collected from mapping local 
women’s empowerment initiatives, household surveys, focus 
group discussions, and semi structured interviews with women 
and men, with community groups, civil society leaders, religious 
institutions and leaders, elderly groups, government, politicians, 
businesses, associations, unions, and chambers of commerce.  

Myanmar Institute for 
Integrated Development 
(MIID) 

Engendering Women's Political 
Recruitment and Participation in 
Myanmar 

In the spirit of advancing women’s participation in politics 
in Myanmar, EMReF seeks to generate evidence on political 
parties' recruitment and selection methods for women. By 
highlighting socio-cultural norms and attitudes towards 
women's political participation at the party, household and 
community levels and inform how norms and attitudes affect 
women's actual political participation in Myanmar. 

Enlightened Myanmar 
Research Foundation 
(EMReF) 

Barriers and pathways to women’s 
political participation in Myanmar

This project studies women’s personal path to political power, 
to understand what can undermine at any point upward 
mobility in the political system and what can facilitate or 
provide entry points at different moments in a woman’s life. A 
small parallel study in Cambodia is being used as a comparative 
case and build the internal research capacities of GEN through 
collaboration with AIT and McGill University.

Gender Equality Network 
(GEN), Asian Institute of 
Technology (AIT) and 
McGill University

Gender Budgeting: Preferences, 
Policies and Impact 

This project, in close collaboration with state and regional 
government officers, aims at examining and researching 
gendered preferences on budget design and how these 
decisions are incorporated into the decision- making process.  
MIGS also highlights barriers to women in government and 
challenges of making government budgeting more gender 
sensitive. 

Myanmar Institute for 
Gender Studies (MIGS)

Delivery of Public Services in Ethnic 
Minority States 

Through close collaboration and mentorship between UofT 
and MIPS, this project (i) examines the actors and processes 
affecting the delivery of public services in ethnic minority areas, 
(ii) identifies possible improvement in public service delivery in 
three key areas (education, health and security) to make it more 
gender sensitive, (iii) promote policies in key jurisdictional areas 
to strengthen local governance and gender equality and (iv) 
strengthen and mentor research and analytical capacity of MIPS 
and develop a more gender aware perspective in their research. 

Myanmar Institute for 
Peace and Security (MIPS) 
and the University of 
Toronto 

 Detailed descriptions of the projects can be found in Annex 3

Table - Gender Equality & Decentralization Research Projects – K4DM
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K4DM supports leading female 
researchers in Myanmar 
May Sabe Phyu – director for the Gender Equality 
Network - was awarded the N-Peace Award in the 
Untold Stories category by the UNDP in December 
of 2019.  She was recognized for her “multi-sectoral 
approach to build on the gains of women in Myanmar” 
and her efforts “to address laws, policies, as well as 
cultural and social norms that impede the achievement 
of full gender equality.” She leads GEN’s project on 
understanding of the barriers that limit women’s 
participation in governance, as well as the opportunities 
and possible entry points at different moments in a 
woman’s life.

Thanks to the Initiative’s support May Sabe Phyu 
participated in Women Deliver 2019, the world’s largest 
conference on “gender equality and the health, rights, 
and wellbeing of girls and women”, held in Vancouver 
in June. She discussed the important role of research, 
information and data to improve the lives of Myanmar 
women. 

(i) The Myanmar Institute for Peace and Security (MIPS), in 
close collaboration with the University of Toronto, stepped up 
efforts in the summer of 2019 to complete their data collection 
in four “ethnic” regions of Myanmar (Kachin State, Karen 
State, Magway Region and Chin State). University of Toronto 
researchers worked closely with colleagues from MIPS to 
conduct data quality and analysis tasks, building on knowledge 
transfer aspects of this collaborative project. A mixed Myanmar-
Canada research team presented their preliminary findings 
on Gender-Sensitive Public Service Delivery in Ethnic Minority 
States in Myanmar during the Canadian Council for South-
East Asia Studies Conference at McGill University. In addition, 
the MIPS-UofT team presented at the University of Ottawa’s 
Human Rights Research and Education Centre and at IDRC’s 

and the Philippines, Mark Gawn.   

(ii) The Myanmar Institute for Integrated Development (MIID) 
has completed data collection in Southern and Eastern Shan 
state, working closely with local organizations with links 
to ethnic groups in the region (Pa-O ethnic village; Danu 
people, Intha ethnic community and the Shan community). 
MIID is currently conducting their data analysis and research 
synthesizing, with findings to be presented back to the ethnic 
groups in the form of photo essays and presentations at 
events in 2020. The presentations highlight women voices 
and contributions to the project’s understanding of women 
political participation in the different non-Bamar ethnic 
communities surveyed.

The different think tanks hosting research projects have 
increased their collaborative efforts throughout the year 
(see outcome 1120). For example, the IDRC-hosted Yangon 
Knowledge Forum in July, 2019, allowed different teams 
to present their research and share practical responses to 
project implementation challenges. The five research teams 
reconvened again at MIID headquarters in late January of 2020 
to discuss their progress and share best practices.

Alexandre Pelletier, Jacques Bertrand and Myat Pan 
Hmone in Ottawa after CCSEAS conference

head office to an audience including now Canadian ambassador
to Myanmar, François Lafrenière and GAC Director to Myanmar
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Grantees in Yangon discussing K4DM  mid-term 
evaluation 

4. leSSonS learned 

during the reporting period, the initiative underwent a formative midterm evaluation. Not only was 

the midterm evaluation an excellent tool to flag key opportunities, but IDRC also leveraged this 

document as a starting point to consult with various internal stakeholders. After, internal consultations 

the Initiative adapted the existing implementation plan in order to achieve and potentially exceed program 

objectives in future. 

The evaluation and research process started with the 
commissioning of the evaluation and travel to Myanmar 
by the external evaluation team. Report findings and 
recommendations were shared with Myanmar stakeholders, 
in collaboration with GAC and the Canadian embassy in 
Myanmar. This included sessions with the National Advisory 
Committee (NAC) and the embassy in Yangon, a cross-program 
representation from grantees, the evaluators, with the GAC 
Myanmar/Philippines desk and IDRC colleagues.

K4DM Evaluation and Consultation Process

Draft of Evaluation Evaluation 
discussed with 
GAC 

Consultation with 
NAC and Embassy 
in Yangon 

Evaluators 
collect data and 
interviews 

Presentation  
to IDRC staff

Consultation   
with Grantees

Joint Response  
with GAC
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The following six lessons of the mid-term evaluation emerged 
as the most relevant and feasible for implementation during 
Initiative’s remaining timeline with existing resources: 

A.  Replicate Shan State success with other research 
institutions. The ‘training the trainer’ model used by 
the Parliamentary Centre to develop the capacity of the 
Enlightened Myanmar Research Foundation’s (EMReF) and 
afterward utilizing that capacity to train parliamentarians 
has long-term merit.  The proximity to government in 
this parliamentary training project is a key mechanism to 
influence policy and build relationships. 

B.  Encourage Think Tanks to be both public-facing and 
government-facing. The Initiative should enhance 
capacity of the three Think Tanks to conduct, communicate, 
and disseminate research even without formal ‘mentorship’ 
currently provided. It will be important to be mindful of 
other avenues to influence policy, particularly given the 
possibility of government change in Myanmar. 

C.  Make best use of the National Advisory Committee. The 
local contextual knowledge and extensive networks of the 
National Advisory Committee (NAC) should be leveraged 
to identify more opportunities for knowledge-generating 
efforts and policy uptake. 

D.  Make adjustments to management arrangements. The 
evaluation highlights the need for IDRC and GAC to review 
the management arrangements and consider the need for 
a more continuous on-the-ground presence with either 
in-country or in-region staff.   

E.  More concerted effort in bringing gender research 
to policymakers and communities. There is room to be 
more inclusive – in particular with regard to exploring issues 
concerning members with other marginalized identities 
that should be better represented in research and policy. 
The Initiative can improve dissemination of research back to 
Myanmar communities and from whom data is collected. 

F.  Collaborate with other donors. In the interest of 
strengthening an enabling environment for independent 
and relevant research, there is an opportunity to strengthen 
donor collaboration – such as continued or expanded 
engagement with DFAT (Australia), DFID (UK) and SIDA 
(Sweden), among others.

A detailed table of the lessons learned and a joint GAC-IDRC 
response plan with timeline, together with a short summary 
of the evaluation can be found in the annexes to this report 
(Annex 5 and Annex 6). Additional lessons from the evaluation 
have been recorded and are guiding implementation.  They 
will also inform possible future work in Myanmar.
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5. rISK IdenTIfIcaTIon and mITIgaTIon

as discussed at the beginning of this report, Myanmar’s changing context poses new challenges. The 

Initiative identified new emerging risks and implemented corresponding mitigation strategies, as well 

as continuing to manage risks identified at the beginning of the Initiative. 

The report identifies risks at ¬three levels of analysis: (i) Contextual risk, focused on political and macro-level 

considerations in Myanmar; (ii) Initiative-level risk, considering possible events and situations that might affect 

program implementation and monitoring activities, and (iii)Individual project- level risk, which considers risks 

that are common to grantees for completion of activities. The risks are captured in the below table.  

(i) COUNTRY LEVEL RISK 

There is a high likelihood that the insurgent conflict will 
continue to increase in Myanmar. Given escalation of activities 

near future12. However, most K4DM grantees do not operate in 
areas significantly affected by conflict. Those who had planned 
to work in Northern Shan state and Chin State adapted their 
plans to collect data remotely or use secondary sources in 
response to the evolving situation in the regions. IDRC follows 
do-no-harm principles which align with the Centre’s Corporate 
Principles on Research Ethics13, and continues to encourage 
and support adaptation of research scope and field work for 
partners and researchers where appropriate.  

Electoral violence and/or illegitimacy of results 
in ethnic areas  
Electoral campaigning and political tensions in the lead 
up to the November 2020 general election pose a risk of 
inflaming existing tensions in Myanmar’s peripheral regions. 
The likelihood of electoral violence across the country is low, 

for Democracy remain popular within the Bamar majority 
electoral base, many of those traditionally excluded – primarily 
those belonging to minority ethnic groups – have become 
disillusioned with the electoral process. As in past elections, 
Nay Pyi Taw may prevent certain areas in outlying regions from 
participating in the election process all together, citing violence 

to disrupt ballot casting 14 . Inability to cast a ballot, perceived 
alienation from state and government, or outright exclusion 
would make the upcoming elections less purposeful or salient 
to ethnic groups, raising questions on the legitimacy of the 
electoral process in non-Bamar regions. 

The situation described and elections pose both a risk and 
an opportunity for emerging think-tanks and universities to 
position social science research as a means of contributing 
to emerging policy questions and debates. In the event 
of widespread electoral violence, and/or accompanying 
repressive measures, program outcomes may be impacted by 
limits on free speech and freedom of assembly, given potential 
restrictions to researcher mobility and voice.  Despite this 
potential risk, partners based in large urban centres are well 
connected to ethnic regions and as such, are well positioned  
to generate analysis on developments. The Initiative will 
continue to encourage conflict sensitive approaches and  
do-no-harm analysis.  

Deteriorating security situation in outlying
states and regions due to escalating insurgency

of some Ethnic Armed Organization  and the Tatmadaw’s
response, cease fire in conflict affected areas is unlikely in the

concerns. Certain Ethnic Armed Organization active in conflict
affected areas, often in the outlying regions, may attempt

8   International Crisis Group (2019), “Myanmar: A Violent Push to Shake Up Ceasefire Negotiations”,  Crisis Group Asia Briefing N°158 Yangon/Brussels, 24 September 2019

9  For more information on IDRC’s Corporate Principles on Research Ethics please refer to: https://www.idrc.ca/en/idrcs-advisory-committee-research-ethics

10  International Crisis Group (2019), "Peace and Electoral Democracy in Myanmar", Crisis Group Asia Briefing N°157, 6 August 2019

although it might be higher in outlying regions.
Although, Aung San Suu Kyi and the National League



AnnuAL RePORT
KN

O
W

LE
D

G
E 

FO
R 

D
EM

O
CR

A
C

Y 
M

YA
N

M
A

R

20

Greater visibility is being anticipated with increased IDRC 
local presence. Since 2017, the Initiative has been operating 
from Ottawa with extensive quarterly travel to mitigate the 
challenges of operating remotely. The last quarterly trip was 
conducted by the whole K4DM Project Implementation Unit 
(Governance and Justice Program Leader, Senior Program 
Specialist and Program Management Officer, and included 
the Asia Regional Office Director) in January and February, 
2020.  Following the mid-term evaluation lessons and 
recommendations, IDRC prioritized the relocation of the 
Senior Program Specialist in IDRC’s Asia Regional Office in 
Delhi. This was discussed in the December 2019 meeting of 
the Executive Committee (the Initiative’s main governance 
structure), and aligns with the Grant in Agreement in place 
with GAC.  Unfortunately, steps taken to move the leading 
Senior Program Specialist to the Asia Office starting April 2020, 
suffered set backs with the onset of the COVID-19 pandemic.  
Visa and travel restrictions imposed in India and Myanmar in 
March will continue to challenge his relocation during the first 
half of the 2020-2021.  In the meantime, intense online follow-
up measures at the Initiative and individual project level have 
been put in place to continue operating from Ottawa. 

The COVID-19 pandemic has affected the last quarter of the 
reporting year and is expected to affect in-person activities 
in the first of part of the 2020-21 reporting period. However, 
the impact of this risk is being mitigated by encouraging any 
research and dissemination activities to take place remotely 
and online. The Initiative’s Project Implementation Unit has 
been consulting with each project lead.  Most grantees have 
indicated that they will be able to adapt and move to online 
solutions or shift activities within their workplans accordingly. 
Please refer to Section 6 for a summary of initial responses and 
adaptations in the coming year by K4DM grantees.  

One of the underlying pillars of the Initiative is support for 
cross-project activities to encourage social cohesion and build 
trust in the research ecosystem. Joint research presentations, 
conferences and workshops that span different research 
projects are supported under this pillar. In Myanmar and 
Thailand, conferences and workshops scheduled for March, 
April and May are affected by COVID-19 restrictions to travel 
and public gatherings. However, under normal circumstances 

Continued weak rule of law 
In Myanmar, weak rule of law continues to hinder everyday 
activities. Transparency International (2019) cites bureaucratic 
corruption, cronyism and clientelism as emerging and 
worrying phenomena and of particular concern for the 
country.15  IDRC has administrative safeguards in place from 
the design-stage of K4DM Initiative with Myanmar specific 
clauses to lessen impacts of this risk, including alignment 
with Canadian government policy on sanctions levied against 
Myanmar individuals and organizations. 16

In addition, K4DM has balanced the need for policy impact 
while mitigating this country risk through a diversified 
portfolio that reduces political risk exposure. For example, 
K4DM has partnered with Asian regional and Global North 
organizations to monitor financial and other transactions by 
Myanmar grantees. Also, IDRC does not support government 
entities or ministries directly in any way. Instead, IDRC works 
indirectly through organizations with government links, such 
as the Renaissance Institute and the Myanmar Development 
Institute (MDI), in close consultation with the Canadian 
Embassy in Myanmar. Finally, members of the National 
Advisory Committee (NAC) have connections to the Myanmar 
government and they help steer K4DM to be responsive to 
emerging risks and needs. 

(ii) INITIATIVE LEVEL RISK: 
Low visibility of results and weak research to 
policy nexus 
The midterm evaluation highlighted the need to make a 
stronger research-to-policy nexus to “visibilize” (showcase) 
results (see lessons learned). Various outcomes of the Initiative, 
such as creating stronger nexuses between state and non-
state actors, are dependent on the visibility of results, making 
the impact of this risk high. To mitigate this risk, IDRC has 
deepened engagement with EMReF on parliamentary research 
and with other local think tanks through KIVU International, 
who will provide bespoke support to partner think tanks on 
relevant research to the 2020 general elections. As mentioned 
throughout this report, elections pose an opportunity to 
position partners’ research for better informed policy debates.   

https://www.canada.ca/en/global-affairs/news/2018/06/myanmar-sanctions.html 

Delays in implementation of IDRC activities for
 convening and dialogue due to Covid 19

11   Transparency International https://knowledgehub.transparency.org/assets/uploads/helpdesk/Country-profile-Myanmar-2019.pdf

12  See https://www.international.gc.ca/world-monde/international_relations-relations_internationales/sanctions/myanmar.aspx?lang=eng and
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the Thingyan Festival and New Year celebrations (Burmese 
Calendar, mid -April to May) and the monsoon season 
(June, July and August) traditionally slow down activities, as 
organizations and government close or operate at limited 
capacity.  As for research communication activities in Canada, 
technological solutions, such as virtual Myanmar Speaker Series 
and digital newsletters, will continue communications and 
showcasing of research results and activities for the program. 

 (iii)  INDIVIDUAL PROJECT LEVEL RISK 
Institutional risk of partners changes
There have been few changes in project risk assessments 
from last year. Initial institutional risk was assessed by IDRC 
for all grantees, through individual assessments of financial 
procedures, planning and governance, management structure 
and systems, among other criteria. IDRC policy is to conduct 
periodic reviews of all grantees after initial assessment. As 
mentioned, project-by-project monitoring has been increased 
with the onset of COVID-19.

The Initiative has not added any direct institutional grantees 
in the past reporting year, although relationships with 
existing grantees – particularly for capacity building - have 
deepened, such as through continued work with EMReF, KIVU 
International and UBC. This expanded line of work has brought 
new indirect partnerships through existing grantees, including 
the Pandita Development Institute and the Yangon Regional 
Parliament. 

Overall risk for capacity building projects remains medium, 
although Chiang Mai University has been recently reassigned 
as a high-risk institution by IDRC’s financial risk assessment 
team. This in response to changes in CMU financial procedures. 
Following IDRC policy, the change entails more frequent 
financial reporting by the grantee as a means of monitoring 
and mitigating the extra-risk.  

Although institutional risk for core-funded think tanks has not 
been reassessed since IDRC’s initial assessment in 2017, IDRC 
has added an additional think tank consultant (since February 
2020) to assist in work planning, monitoring and sustainability 

efforts. Similarly, though risk for the five gender research 
projects has not been reassessed and nominally remains high, 
emerging results, particularly by MIPS and MIID, point to good 
progress in project implementation.  

IDRC has also launched a support program with collaboration 
from the Canadian NGO Gender at Work, for grantees to 
enhance their safeguard protocols relating to harassment and 
respect for diversity in the workplace. This support comes in 
response to concerns expressed by K4DM partners who are 
collaborating with a local partner being supported under an 
IDRC project outside of K4DM.  In 2020, Gender at Work will 
provide advisory support to local IDRC sub-grantees such as 
SMILE and MIDO.  

Implementation or disbursement delays due to 
restrictions on travel for trainings and meetings 
or due to illness  
COVID-19 may exacerbate some existing delays in individual 
project implementation; or cause disbursement bottlenecks 
due to financial and technical report delays. The Initiative 
continues to monitor the management of each project closely 
to minimize delays, with an added emphasis on the potential 
effects of COVID 19 for each individual project. (Refer to Section 
6 for details on IDRC’s COVID-19 response). 

Most research projects are well beyond the data collection 
stage and are conducting data cleaning, analysis, and paper 
writing, with activities largely unaffected by restrictions on 
travel or social gatherings. Many research teams involve mixed 
Myanmar and international researchers working together. In 
the unfortunate event that one researcher falls severely ill, it is 
likely others will be able to continue the research. 

Online solutions can be implemented to mitigate delays in 
training and workshop activities. For example, McGill University 
has effectively used an educational e-platform to share training 
materials, conduct follow-ups and maintain communications 



AnnuAL RePORT
KN

O
W

LE
D

G
E 

FO
R 

D
EM

O
CR

A
C

Y 
M

YA
N

M
A

R

22

with partner organizations in Yangon and Mandalay as part of 
their project.  Finally, other online solutions such as webinars 
or podcasts for dissemination of knowledge are also being 
contemplated for implementation as needed. 

Changes in project implementation and support staff at 
partner organizations, particularly those with high turn-over 
rates based in Myanmar, may lead to delays in technical 
reports and subsequent delays in disbursement. This risk could 
potentially be heightened by COVID-19 or if country-wide 

security deteriorates. IDRC continues to mitigate this risk by 
maintaining close collaboration and communication at the 
leadership and working level with grantees. This includes more 
frequent monitoring check-ins; and through eventual/post-
COVID-19 IDRC staff relocation to the region and the existing 
administrative support from IDRC’s Asia Regional Office.

Summary of  Risks

Likelihood Impact

(I) Country Level

Deteriorating security situation in outlying states and regions due to escalating insurgency 
activities 

High Low

Electoral violence and/or illegitimacy of results in ethnic areas  (New) Low Medium

Continued weak rule of law and widespread corruption High Very Low

 (II)  Initiative Level

Low visibility of results and weak research-to-policy nexus Medium High

activities during COVID-19 (New) 
Medium

 (III) Individual Project Level

Institutional risk of partners Medium High

Implementation or disbursement delays due to illness or restrictions on travel for trainings 
and meetings (New – added in response to COVID-19)

Medium / Low Medium

High / LowDelays in implementation of IDRC activities for convening and dialogue
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6. looKIng ahead 

following Myanmar’s general election in November 2020, the Initiative will operate under new 

government dynamics, leading many think tanks and organizations to reposition themselves within 

a new political environment. The Initiative has established an essential role in Myanmar and is in an 

excellent position to contribute to discussions on research needs for the new government and support 

partners where appropriate.   

The year ahead will see projects ending as the Initiative enters 
its final phase. Events in the upcoming year will focus on 
completion and dissemination of research projects led by 
grantees under the Initiative’s umbrella. Assuming health and 
safety conditions are in place and the normalization of travel 
by the fall of 2020; and the shifting of some activities to online 
format given the COVID-19 pandemic, the work plan includes:

n Strengthening K4DM staff presence in the Asia  
Regional Office.

n Organizing policy roundtables and another edition of the 
Knowledge Market Place, in the latter half of the year to 
promote policy linkages and visibility by K4DM grantees 
and partners in Myanmar.

n Supporting participation in conferences on Myanmar in the 
USA, Thailand or Australia, likely exploring online formats 
due to travel restriction, to disseminate K4DM sponsored 
research, and to continue mentoring opportunities for 
participating Myanmar scholars. 

n Continued Initiative wide communications including 
production of the quarterly newsletter Inclusive Myanmar, 
with a special all Burmese language issue, Asia Research 
News Article for 2021 edition, blog posts and new stories 
in international and local outlets and IDRC corporate 
communications products  

n Dissemination efforts by grantees including engagement 
in discussions and fora to highlight and position policy 
relevant research by think tanks, including webinars, and 
articles placed in key media outlets regarding elections and 
COVID-19 responses. 

n Completion of capacity building exercises, including but 
not limited to the use of online resources such as McGill’s 
e-learning platform, AIT’s online summer courses and 
K4DM’s own e-platform.    

n Continued engagement with the Canadian Embassy and 
GAC through relevant events and conferences in Myanmar, 
research dissemination, National Advisory Committee 
meetings and   on-line activities like the Myanmar  
Speaker Series.

n Commissioning the final summative evaluation of K4DM 
and scoping activities to inform future program directions 
in Myanmar.  As with the mid-term evaluation, the Initiative 
will consult with GAC throughout the process, especially on 
the possibility of scoping and adding a second phase to  
the program.

n IDRC has explicitly expressed interest in a continuation of 
the work the Initiative has undertaken in the past three 
years in a possible phase two, and the Executive Committee 
has agreed to revisit the subject in the fall of 2020.  
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IDRC is adapting to the “new-normal” after COVID-19
IDRC continues to adapt and put in place new ways of working in the face of the restrictions imposed by COVID-19, prioritizing 
the health and safety of communities, IDRC employees, collaborators and their families. This includes measures for our own 
staff, close monitoring and support to our grantees and the rapid launch of various programming opportunities across IDRC to 
support developing country response to and recovery from COVID-19.

In response to the pandemic, IDRC has supported together with Canadian partners a rapid research funding call for health 
responses and coronavirus research in February.  IDRC continues to highlight data and evidence as key ingredients for 
developing appropriate responses to the pandemic and for building a better future, especially in the Global South. 

Examples specific to K4DM since the beginning of the pandemic include: 

n A new project that is pairing small think tanks with more established ones to conduct quick impact research projects to 
inform Myanmar policy in response to COVID-19. KIVU International will support the teams remotely through webinars and 
one-on-one sessions. This project is building on the existing pool of think tanks KIVU has worked with under K4DM umbrella. 

n  Core funded think-tanks are very active on local and regional research calls to understand the long-term socio-economic 
impacts COVID-19 will have in Myanmar and South-East Asia.  

n the Global Development Network will disseminate research findings in the first quarter via webinars (one discussing 
Myanmar exclusively) and blog posts strategically placed in outlets such as the New Mandala and TeaCircle. 

n Other grantees such as MIPS and CESD are receiving extra-support from Asia Research News to position their research 
products online through live Facebook live sessions, op-eds in local language and English and by profiling and connecting 
researchers and think-tank leaders as subject matter authorities on Myanmar to international outlets. 
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annex 1 – K4dm currenT numBerS 

Indicators #

K4DM - Total #Trained actors actively engaged in policy: 31

 K4DM-# Men trained actors actively engaged in policy dialogue and decision making processes:  15  

 K4DM-# Women trained actors actively engaged in policy dialogue and decision making processes:  16  

K4DM - #Policy process and debates informed:  2  

 

K4DM - Total # supported actors applying new skills and knowledge in their work:  112

 K4DM - #Men supported actors applying new skills:  46  

 K4DM - #Women supported actors applying new skills:  66 

 

K4DM - # of National/international collaborations including with networks on policy issues:  42 

 

K4DM - Total # Events:  70 

 K4DM # Gender focused events: 24

 K4DM # Non-gender focus events: 46 

*Roundtable events, lecture series, seminars, trainings, workshops, etc. Events might overlap with Knowledge Translation activities. 

K4DM # of Knowledge Translation activities and dissemination activities to support up take and use of research:  11  

K4DM - Total # of participants mentored as follow up after training:  64   

 K4DM - #Of men mentored:  26 

 K4DM - #Of women mentored:  38

 

K4DM # - Organizational strategies, mechanisms or manuals developed/improved:  10  

 

K4DM - Total # of Working Papers:  11 

 K4DM - #Working papers authored/co-authored by Women:  9 

 K4DM - #Working papers authored/co-authored by Men:  2

*If at least one author is a woman, then the paper goes on under the women category  
 
NOTE: (i) Certain Macro-level indicators (% of women in the legislature; Functioning of Government; #of Women Participating on 
Labour Markets) are dependant on changes in government or availability of outside data sources, hence they are not included 
in this report. (i) Further disaggregated data available by type of actor (Academic, Think Tanker, Student), if necessary. (iii) Gender 
disaggregated data presented where available. (iv) Information collected through periodic technical reports submitted by grantees.   
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Annex 2: IDRC – ACtIve pRojeCts unDeR K4DM As of MARCH 2019

Project Duration 
and Funds 
(CAD)

Lead partner Partners Place in 
Myanmar

Abstract

pILLAR 1: ReseARCH CApACItY

Building Research 
Capacity for Inclusive 
Public Finance in 
Myanmar 

(#108671) 

Edgard Rodriguez 

2017-2020 

$434,700

Fulbright University of 
Vietnam Corporation 
(FUV) 

Vu Thanh Tu Anh  
tuanh.vuthanh@gmail.
com

 

Renaissance Institute Nay Pyi Taw Provide annual capacity building workshops on public finance for 
Burmese researchers and policy makers. 

Conduct group research projects with the participants where groups 
will present their research findings and receive feedback from relevant 
stakeholders such as policy makers and government officials. 

Develop policy briefs delivered to interested partners and shared 
publicly. 

Building Policy Research 
Capacity in Myanmar –  
(project with AIT) 

(#108622-001) 

Edgard Rodriguez 

2017-2020 

$314,400

Asian Institute of 
Technology (AIT) 

Kyoko Kusakabe  
kyokok@ait.asia

 

Yangon University of 
Economics (YUE) 

Yangon Develop and strengthen curriculum on gender and development 
studies at YUE for both undergraduate and graduate courses. 

Develop and strengthen research capacity of YUE faculty members 
through formal training at AIT, short training and mentoring. 

Strengthen the research capacity of graduate students at YUE with joint 
supervision by YUE and AIT faculty members. 

Building Policy Research 
Capacity in Myanmar – 
(project with McGill) 

(#108622-002) 

Edgard Rodriguez 

2017-2020 

$250,500

McGill University 

Franque Grimard 
franque.grimard@
mcgill.ca

 

Myanmar 
Development 
Institute (MDI)/ 

University of 
Mandalay (UM)/ 
Chiang Mai University 
(CMU)  

Mandalay 

Nay Pyi Taw 

Deliver capacity development to professors and students at the 
University of Mandalay in quantitative social sciences. (Implemented 
with CMU).

Deliver capacity development in economics to MDI (quantitative 
economics, econometrics, impact evaluation, and research method and 
project evaluation).

Building Policy Research 
Capacity in Myanmar - 
(project with UBC) 

(#108622-003) 

Edgard Rodriguez  

2017-2020 

$213,900

The University of British 
Columbia (UBC) 

Kai Ostwald  
kai.ostwald@ubc.ca

 

Yangon University of 
Economics (YUE)

Myanmar 
Development 
Institute (MDI) 

Yangon 

Nay Pyi Taw 

Annual Summer Program (on public policy) to be held at YUE, in which 
UBC faculty members deliver tailored courses to faculty members and 
graduate students and support YUE to create a new Master of Public 
Policy (MPP) program. 

 Building Policy Research 
Capacity in Myanmar - 
project with CMU 

(#108622-005) 

Edgard Rodriguez 

2017-2020  
$282,600

Chiang Mai University 

Chayan Vaddhanaphuti 
ethnet@loxinfo.co.th

Elliot Lodge 
elliotlodge@hotmail.
com

University of 
Mandalay (UM) 

Mandalay Provide 5 main training and mentoring modules (1-capacity building 
for teaching staff on theories and concepts in social science and 
development; 2- research methodology and proposal development; 
3-research proposal development;4- engaging in research; 5-writing 
academic report and article),

Fund small research projects and create a platform for international 
exchange and research dissemination. 

Promoting gender 
equality through 
networks: Strengthening 
capacity and advocacy in 
Myanmar 

(#109029) 

Gillian Dowie  

2018-2021 

$206,200

Gender Equality 
Network (GEN) 

May Sabe Phyu  
gen.phyuphyu@gmail.
com

Asian Institute of 
Technology (AIT) 

Yangon Strengthen gender-analysis capacities by designing and conducting 
trainings of trainers for emerging leaders within public service in two 
critical areas: (i) integrating gender equality narratives in the school 
curriculum and (ii) scaling up gender sensitivity training to public 
servants in other Departments--including recently graduated Public 
Administration students entering the public sector. 

Assessing social science 
research systems in 
Myanmar’s transition to 
democracy 

(#109065) 

Edgard Rodriguez  

2019-2021 

$188,700

Global Development 
Network (GDN) 

Francesco Obino 
fobino@gdn.int

Centre for Economic 
and Social 
Development (CESD) 

Yangon Examine a system-wide landscape of the social sciences research, 
using the “Doing Research Assessment” to understand, map and assess 
structural barriers and opportunities to strengthening policy relevant 
social research. 

Conduct two separate assessments (2019 and 2021) collecting baseline 
data collection, analysis, validation and dissemination.

Building Emerging Think 
Tank Leaders in Myanmar 

(#108922) 

Edgard Rodriguez 

2018-2020 

$251,500

Kivu International 

Will Paxton  
will.paxton@kivu-
international.org

 

Open Myanmar 
Institute, (OMI); 

Enlightened 
Myanmar Research 
Foundation, (EMReF); 

Another 
Development, (AD); 

Renaissance Institute (RI);

Myanmar Institute for 
Peace and Security 
(MIPS);

Institute for Strategy 
Policy; 

Yangon Political 
Studies Association 
(YPSA); 

Myanmar 
Development 
Institute (MDI)  

Yangon Increase the capacity of early career think tank researchers and 
communications professionals across a range of core think tank skills 
including: (i) advocacy skills and communications; (ii) research skills; (iii) 
policy analysis and development; and (iv) fundraising. 

Support short-term policy influencing activities by partner think tanks, 
through the application of training to specific and live think tank 
projects. 

Increase the capacity and confidence of think tank Executive Directors, 
including on (i) the strategic positioning of their institutions (i.e. having 
a clear account of how they are seeking to influence change); (ii) 
developing and implementing fundraising plans; and (iii) organisational 
development. 

Support think tanks in developing influencing strategies around the 
2020 elections. 

mailto:tuanh.vuthanh@gmail.com
mailto:tuanh.vuthanh@gmail.com
mailto:kyokok@ait.asia
mailto:franque.grimard@mcgill.ca
mailto:franque.grimard@mcgill.ca
mailto:kai.ostwald@ubc.ca
mailto:ethnet@loxinfo.co.th
mailto:elliotlodge@hotmail.com
mailto:elliotlodge@hotmail.com
mailto:gen.phyuphyu@gmail.com
mailto:gen.phyuphyu@gmail.com
mailto:fobino@gdn.int
mailto:will.paxton@kivu-international.org
mailto:will.paxton@kivu-international.org
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Project Duration 
and Funds 
(CAD)

Lead partner Partners Place in 
Myanmar

Abstract

Globally Scaling Solutions 
to Manage Misinformation 

#108928

Phet Sayo 

2018 – 2020

$500,000

($100,000 – 
K4DM) 

($400,000 – 
NE – TI)  

Sentinel Project 

Christopher Tuckwood 

chris@
thesentinelproject.org

SMILE Education 
Foundation

Regions:

Mandalay 

Sagaing 

Magway

Yangon 

Shan State

Rakhine State  

As part of a global initiative to counteract misinformation – a key 
problem in Myanmar’s emerging democracy, this project aims to:  
(i) Deploy misinformation countermeasures in collaboration with 
local partners, while developing cross-country good practices and 
methodology ; (ii)  Build the capacity of local partner organizations in 
recognizing, evaluating, and countering misinformation through the 
use of innovative new tools; (iii). Train local organizations in integration 
of existing tool set into locally-driven initiatives, including media and 
peacebuilding efforts, and (iv) Collaborate with community researchers, 
international humanitarian and development community, relevant 
academics, and other relevant fields to counteract the spread of 
disinflation.

Annual Peace and Security 
Review 2019

#109305 

Edgard Rodriguez 

2019 – 2020 

$43,600

Myanmar Institute for 
Peace and Security 
(MIPS)

Min Zaw Oo 

 mzo@mips-mm.org 

University of Toronto Yangon The aim of this project is to contribute to peace building efforts in 
Myanmar by providing systematically collected and readily available 
public data to monitor and analyse progress on peace and conflict 
across Myanmar.  This key piece of information will offer researchers 
invaluable, open and unique data in a chronological sequence with a 
baseline resource for future research on peace and conflict in Myanmar.  
It will help stakeholders (including the general public) identify and 
anticipate key trends in peace and conflict, looming challenges and 
opportunities. It will help bridge gaps in understanding among actors 
in the peace process by providing an impartial assessment of the key 
perspectives and motivations held by all sides.  

Building parliamentary 
research capacity in 
Myanmar: Shan State 
Internship Program 
Hluttaw  Internship 
Program 

#109241 

Edgard Rodriguez

2019 -  2020

$70,000

Enlightened Myanmar 
Research Foundation 
(EMReF)

Myat Thet Thitsar

Myatthet.thitsar@emref.
org  

Australia-Myanmar 
Institute

Yangon This project, building on the success of previous training of trainers 
exercises in the Shan State Parliament (or Hluttaw), aims to promote 
sustainable engagement between parliament and universities to foster 
effective research capacity to serve through a internship scheme. More 
specifically, this project will provide direct training and mentorship 
to 6 promising university students, and will match each participant 
to a respective members of the State Parliament. In turn, students 
will provide evidence based research to the service of Members of 
parliament. 

pILLAR 2: DeveLopMent of oRGAnIZAtIons

Building Organizational 
Development among 
Myanmar think tanks – 

(project with ALARM) 

(#108703-001) 

Edgard Rodriguez  

2017-2021 

$413,000

Advancing Life 
and Regenerating 
Motherland (ALARM) 

Win Myo Thu  
winmyothu@gmail.
com

 Ko Lwin  
lmms2007@gmail.com 

Yangon Following the annual plan, this project aims to (i) Strengthen 
organizational processes, including strategic planning, communications 
capacities, resource mobilization, monitoring and evaluation, 
gender-sensitive human resource development, and sound financial 
management to build sustainable institutional practices and; (ii) 
Strengthen think tanks capacities to produce high quality research  
and evidence.

Building Organizational 
Development among 
Myanmar think tanks – 
(project with CDES) 

(#108703-002) 

Edgard Rodriguez   

2017-2021 

$406,000

Centre for 
Development and 
Ethnic Studies (CDES) 

Ngun Lian Sang  
asang@cdes.org.mm

Yangon Based on annual work plan, the project seeks to (i) strengthen 
organizational processes, including strategic planning, communications 
capacities, resource mobilization, monitoring and evaluation, 
gender-sensitive human resource development, and sound financial 
management to build sustainable institutional practices and; (ii) 
strengthen think tanks capacities to produce high quality research and 
evidence.

Building Organizational 
Development among 
Myanmar think tanks – 
(project with CESD) 

(#108703-003) 

Edgard Rodriguez  

2017-2021 

$406,000

Centre for Economic 
and Social 
Development (CESD) 

Zaw Oo  
zawoo.cesd@gmail.
com

 Seng Pin  
sengpin.cesd@gmail.
com 

Yangon (i) Strengthen organizational processes, including strategic planning, 
communications capacities, resource mobilization, monitoring and 
evaluation, gender-sensitive human resource development, and sound 
financial management to build sustainable institutional practices and; 

(ii) Strengthen think tanks capacities to produce high quality research 
and evidence. 

pILLAR 3: GenDeR & DeCentRALIZAtIon ReseARCH pRojeCts

Barriers and pathways 
to women’s political 
participation in Myanmar- 
Gender Equality and 
Decentralization in 
Myanmar 

(#108744) 

Gillian Dowie   

2017-2021 

$432,500

Gender Equality 
Network (GEN) 

May Sabe Phyu  
gen.phyuphyu@gmail.
com

 

Asian Institute of 
Technology (AIT) and 
McGill University 

Kachin  
Kayin  
Mandalay  
Yangon  
Nay Pyi Taw 

Analyze women’s pathways to participation across multiple levels 
of governance: (1) national parliament, political parties, and social 
movements; (2) state/division parliaments, government offices; and 
(3) district, township, and village groups. It will study women’s personal 
path to political power, to understand what can undermine at any point 
upward mobility in the political system and what can facilitate  
or provide entry points at different moments in a woman’s life. 

Also, conduct a small parallel study in Cambodia as a comparative case 
and build the internal research capacities of GEN through collaboration 
with AIT and McGill. 

mailto:winmyothu@gmail.com
mailto:winmyothu@gmail.com
mailto:lmms2007@gmail.com
mailto:asang@cdes.org.mm
mailto:zawoo.cesd@gmail.com
mailto:zawoo.cesd@gmail.com
mailto:sengpin.cesd@gmail.com
mailto:sengpin.cesd@gmail.com
mailto:gen.phyuphyu@gmail.com
mailto:gen.phyuphyu@gmail.com
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Project Duration 
and Funds 
(CAD)

Lead partner Partners Place in 
Myanmar

Abstract

Pathways to economic 
and political 
empowerment for 
ethnic minority women 
in South East Shan 
State, Myanmar- 
Gender Equality and 
Decentralization 

(#108758) 

Edgard Rodriguez 

2017-2020 

$303,800

Myanmar Institute 
for Integrated 
Development (MIID) 

Joern Kristensen 
jkristensen@mmiid.
org

Whitney Huntley 
huntley750@gmail.
com

1) Parami 
Development 
Network (Pa-O ethnic 
village) 

2) Shwe Danu (Danu)

 3) Shwe Inlay (Intha 
ethnic community) 

4) Mawk Kon 
(Akha,Lahu,P alaung, 
Shan community)  

Shan State Equip four local partners to carry out evidence-based initiatives with 
activities to build gender research capacity. 

Assess women’s roles in decision making, in interpersonal relations, 
in community participation and in individual and collective forms of 
economic and political voice and agency. The data will come from 
mapping local women’s empowerment initiatives, intra- household 
surveys, focus group discussions, semi structured interviews with 
women and men, with community groups, civil society leaders, religious 
institutions and leaders, elderly groups, government, politicians, 
businesses, associations, unions, and chambers of commerce. 

Engendering Women’s 
Political Recruitment and 
Participation in Myanmar 

(#108738) 

Gillian Dowie  

2017-2021 

$412,400

Enlightened Myanmar 
Research Foundation 
(EMReF) 

Myat Thet Thitsar  
myatthet.thitsar@
emref.org

 Daw Aye Lei Tun  
ayelei.tun@emref.org

 

McMaster University Nay Pyi Taw  
Ayeyarwady 
Yangon 
Mandalay 
Shan  
Kachin  
Mon  
Rakhine 

Generate evidence on political parties’ recruitment and selection 
methods for women. It will highlight what are the socio-cultural  
norms and attitudes towards women’s political participation at the  
party, household and community levels and inform how norms and 
attitudes affect women’s actual political participation in Myanmar and 
strengthen the analytical skills of Myanmar-based researchers in key 
areas including gender analysis, through collaboration between EMREF 
and McMaster University. 

Gender Budgeting: 
Preferences, Policies and 
Impact – Gender Equality 
and Decentralization 

(#108740) 

Edgard Rodriguez  

2017-2021 

$407,000

Myanmar Institute of 
Gender Studies (MIGS) 

Khin Ma Ma  
khinmamamyo@
gmail.com

University of Essex 
and University of 
Amsterdam 

Mandalay 
Ayeyarwady  
Chin  
Kayin  
Mon 

Examine women’s and men’s preferences for how Union and State/
Region design budgets, advise parliamentarians on how they could 
be incorporated into budget decision-making and improve MIGS 
capability on budget research by use of international advisors and new 
technologies. 

Delivery of Public Services 
in Ethnic Minority States 
– Gender Equality and 
Decentralization in 
Myanmar 

(#108739) 

Edgard Rodriguez  

2017-2021 

$402,700

University of Toronto 

Jacques Bertrand  
jacques.bertrand@
utoronto.ca

 

Myanmar Institute for 
Peace and Security 
(MIPS) 

Kayin  
Kachin 
Magway  
Chin 

Examine the actors and processes affecting the delivery of public 
services in ethnic minority areas, identify areas of improvement to make 
the delivery of public services in three key areas (education, health and 
security) more gender sensitive, promote policies in key jurisdictional 
areas to strengthen local governance and gender equality and 
strengthen research and analytical capacity of MIPS and develop a more 
gender aware perspective in their research. 

Building Policy Research 
Capacity in Myanmar - 
project with USC 

(#108622-004) 

Edgard Rodriguez 

2017-2018

$94,900 

University of Southern 
California (USC) 

Htay-Wah Saw 
sawhtaywah@gmail.
com

Myanmar 
Development 
Institute (MDI) 

Nay Pyi Taw Provide training on advanced quantitative analysis tools to MDI and 
government officials. Support MDI to examine the “Impact Evaluation of 
the National Community Driven Development Project (NCDDP)” of the 
Gov. of Myanmar, through mentorship, review of research, and technical 
advice. Support MDI in designing and implementing a Tax Compliance 
study. 

Annex 3: suMMARY of expenses BAseD on pRoGRAM

K4DM Workplan 2019/2020
Project Elements   Actual Expenditures                  Forecast Expenditures  

  2017-18 2018-19 2019-20 2020-21 2021-22 Total GAC IDRC

Direct Project Costs

1 Capacity Building Costs  381,755 438,202 394,451 468,054 364,428 2,059,016 1,927,629 131,387

2 Research and Capacity Building  1,230,998 1,669,962 1,853,219 1,660,313 440,172 6,854,664 6,410,415 444,249

3 Research Support Costs  110,482 62,721 323,841 138,990 292,231 928,265 867,537 60,728

  Total Direct Costs  1,723,235 2,170,885 2,571,511 2,267,357 1,096,831 9,841,945 9,205,581 636,364

Indirect Cost Recovery10%  172,324 217,088 257,151 226,736 109,682 984,194 920,558 63,636

  Total  1,895,559 2,387,973 2,828,662 2,494,093 1,206,513 10,826,139 10,126,139 700,000 

Capacity Building Costs includes project implementation unit for capacity building and research

Research and Capacity Building includes all research and capacity development projects, including Organizational Development of Think Tanks 

Research Support Costs includes Engagement and Collaboration, including evaluation and program communications. 

The fiscal year 2017-2018 also includes expenses from January to March 2017

Source: Internal Financial Report (IDRC) up to March 31st, 2020.

mailto:jkristensen@mmiid.org
mailto:jkristensen@mmiid.org
mailto:huntley750@gmail.com
mailto:huntley750@gmail.com
mailto:myatthet.thitsar@emref.org
mailto:myatthet.thitsar@emref.org
mailto:ayelei.tun@emref.org
mailto:khinmamamyo@gmail.com
mailto:khinmamamyo@gmail.com
mailto:jacques.bertrand@utoronto.ca
mailto:jacques.bertrand@utoronto.ca
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Annex 4: IDRC pRojeCts In MYAnMAR pARALLeL to K4DM, 2017-2020

Project Duration Funds 
(CAD$)

Lead partner Partners in 
Myanmar

Area of Study Project Objectives

Program  
Networked Economies

1. Building 
Emerging Leaders in 
Communications Policy in 
Africa and Asia (#108520) 

IDRC Program Officer: 
Phet Sayo 

2017-2019 522,000 

(Approx. 50% for 
Myanmar)

LIRNEasia: 

Helani Galpaya; 

helani@lirneasia.
net

Myanmar ICT for 
Development 
Organization 
(MIDO) 

Yangon region Contribute to developing information and communications 
technology policy expertise and future leaders in Asia 
and Africa, so that they may advance effective access to 
communications services for marginalized communities. 

2. Turning Evidence into 
Digital policy in Sri Lanka, 
India and Myanmar 
(#108826) 

IDRC Program Officer: 
Phet Sayo

2018-2019 250,000 

(Approx. 33% for 
Myanmar)

LIRNEasia: 

Helani Galpaya;  

helani@lirneasia.
net

 

Myanmar ICT 
Development 
Organization 
(MIDO) 

Yangon region IDRC has completed 5 years of research engagements 
in Myanmar (#107970), aimed at improving the overall 
Internet ecosystem. The research describes the progress 
made and the challenges remaining in the information 
and communications technology sector since market 
liberalization began in Myanmar. By means of this project, 
efforts will be made to further translate research results into 
policy actions in Myanmar.  

3. Globally Scaling Digital 
Solutions for Managing 
Misinformation 

(#108928) 

IDRC Program Officer: 
Phet Sayo

2018-2020 80,000 

(100% for 
Myanmar)

Sentinel Project 
for Genocide 
Prevention 

Christopher 
Tuckwood, ED 

chris@

Smile Education 
and Development 
Foundation (SEDF) 

Mandalay The project will build upon the Peaceful Truth project in 
Myanmar that has built a social media-based audience in 
Mandalay which represents 1 in 25 residents of this city 
impacted by rumour-driven anti-Muslim rioting in 2014. 
Peaceful Truth engages a diverse group of beneficiaries 
to help reduce the risk of further intercommunal violence 
and has revealed the need for improving digital literacy in a 
country which has digitized more rapidly than almost any 
other. This project focuses on testing a brand-new concept 
of participatory misinformation management in Myanmar. 

4. Open Data for 
Development (OD4D) 
Phase II 

(#108868) 

IDRC Program Officer: 
Katie Clancy

2018-2020 1,432,311

(Approx. 3% for 
Myanmar)

The East-West 
Management 
Institute (EWMI) 

Pyrou Chung 

pchung@ewmi-
odi.org

 The Sinar Project 

Khairil Yusof 
khairil.yusof@
sinarproject.org

 

Phandeeyar; 

Open Hluttaw 
initiative; 

Ananda Data 
(Myanmar) 

Myanmar-wide The Asia Hub of the Open Data for Development Network 
will create linkages between high and mid ranking countries 
with nascent open data sectors to strengthen public, civil 
society and private sector demand, publishing and reusing 
open data. The project will use the platform  
https://opendevelopmentmyanmar.net/

 to increase public awareness, enable individual analysis, 
improve information sharing, and inform rigorous debate. 

Program 
Agriculture and Food Security

5. Climate and Nutrition 
Smart Villages as 
Platforms to Address 
Food Insecurity in 
Myanmar (#108748) 

IDRC Program Officer: 
Annie Wesley

2018-2021 713,500 

(100% for 
Myanmar) 

International 
Institute of Rural 
Reconstruction 
(IIRR): 

Wilson Barbon; 

wilsonjohn.
barbon@iirr.org

 

Yezin Agricultural 
University; 

Food Security 
Working Group; 

Kalyana Mitta 
Development 
Foundation (KMF); 

Karuna Mission 
and Social 
Services (KMSS); 

Radanar Ayar 
Association (RDA); 

Community 
Development 
Association (CDA) 
 

Ayeyarwaddy 
Region

Mandalay 
Region

Chin State 

Shan State 

Test innovative ways to build the resilience of Myanmar 
smallholder farming households towards food security 
through action research. This research is expected to provide 
strategic support to the Myanmar Climate-Smart Agriculture 
Strategy of the Ministry of Agriculture, Livestock and 
Irrigation as it develops and pursues programs to address 
climate change. 

6. Climate Adaptation and 
Innovation in Mekong 
Aquaculture - AQUADAPT 
Mekong. (#108526)

IDRC Program Officer: 
Melanie Robertson

2017-2020 1,759,500

(Approx. 20% for 
Myanmar)

Chiang Mai 
University.

Dr. Louis Lebel, 
Director, Unit 
for Social and 
Environmental 
Research (USER)

louis@sea-user.
org

WorldFish 
Myanmar. Project 
leader,

Dr. Khin Maung 
Soe, m.khin@
cgiar.org

Collaborators:

University of 
Yangon

Department of 
Fisheries, Ministry 
of Agriculture, 
Livestock and 
Irrigation. 

Ayeyarwady 
Delta 

Upper Central 
Dry Zone 

Naypyidaw 

Ensure that fish farmers in the Mekong Region have the 
capacity to manage climate-related risks and adapt to 
climate change through innovations; this will be done 
through: 1) communications and social media to provide 
information to all groups but specifically fish farmers; 
2) innovative technology; 3) finance (through mutual 
schemes).

In Myanmar, the project partnered with a social enterprise to 
add an aquaculture module to the Green Way smart phone 
app for farmers.

mailto:helani@lirneasia.net
mailto:helani@lirneasia.net
mailto:helani@lirneasia.net
mailto:helani@lirneasia.net
mailto:chris@thesentinelproject.org
mailto:pchung@ewmi-odi.org
mailto:pchung@ewmi-odi.org
mailto:khairil.yusof@sinarproject.org
mailto:khairil.yusof@sinarproject.org
https://opendevelopmentmyanmar.net/
mailto:wilsonjohn.barbon@iirr.org
mailto:wilsonjohn.barbon@iirr.org
mailto:louis@sea-user.org
mailto:louis@sea-user.org
mailto:m.khin@cgiar.org
mailto:m.khin@cgiar.org
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Project Duration Funds 
(CAD$)

Lead partner Partners in 
Myanmar

Area of Study Project Objectives

7. Urban Climate 
Resilience in South East 
Asia Partnership (#107776)

IDRC Program Officer: 
David O’Brien

2016-2019 1,200,000

(Approx 25% for 
Myanmar)

The Thailand 
Environment 
Institute: 

Pakamas 
Thinphanga; 

+662 503 3333; 
pthinphanga@
hotmail.com

University of 
Toronto – Amrita 
Daniere 

amrita.daniere@
utoronto.ca

Collaborators: 

Chiang Mai 
University (Dr.
Chayan)

University of 
Yangon

Tanintharyi 
Yangon

Enhance the economic and social resiliency of cities in the 
South East Asia, recognizing the important connections 
between urbanization, the effects of climate change, public 
awareness, and societal well-being. The project will 1) 
conduct research; 2) implement educational outreach; 3) 
develop policy recommendations.

8. David and Ruth 
Hopper and Ramesh 
and Pilar Bhatia Canada 
Fund Fellowships in the 
Environmental Studies 
Program at the University 
of Yangon 

(#108621-008)

IDRC Program Officer: 
Claire Thompson

2018-2020 20,000 

(100% for 
Myanmar)

Simon Fraser 
University 

Robert Anderson 

robert_
anderson@sfu.ca

University of 
Yangon 

Prof. Dr Aung 
Kyaw, Pro-Rector, 
UoY 

aungkyawmgi@
gmail.com

 

Yangon To strengthen the curriculum and student competence 
in the ‘gender, water, and environment’ theme at the 
University of Yangon. Female students will be offered 
tuition scholarships on admission to the one-year 
program, and all may compete for special mid-term 
awards for high performance. Field-oriented training is 
also essential for women in the program, and costs will 
be significantly reduced for those in the Environmental 
Studies Program during the 18-month life of this grant. 
Curriculum development will occur, and individual awards 
and scholarships will be given over two cycles of the 
Environmental Studies Program, thus strengthening it for 
years to come. 

Program 
Employment & Growth

9. Reforming Labour 
Market in Burma 
(Myanmar): Achieving 
inclusive economic 
growith through better 
labour relations and 
improved enterprise 
development (#107927) 

IDRC Program Officer: 
Edgard Rodriguez 

2015-2018 602,900 (100% for 
Myanmar)

Centre for 
Economic 
and Social 
Development 
(CESD)

Zaw Oo

Myanmar-wide To produce comprehensive survey data and analyses on 
current constraints of the labour market; to contribute to 
evidence-based policy dialogue between key stakeholders, 
including the government, employers, and employees; to 
strengthen the capacity of researchers to analyse labour 
market constraints. 

10. Job Prospects in the 
Mekong (#107988)

IDRC Program Officer: 
Gillian Dowie

2015-2019 1,029,000 (Approx. 
25% for Myanmar) 

The Cambodia 
Development 
Resource Institute: 

Dr. Chhem Retry, 
Executive Director; 
exd@cdri.org.kh

Same as lead 

Collaborators: 

Center for 
Economic 
and Social 
Development 
(CESD)

Yangon To analyse labour markets in the six Greater Mekong 
countries, focusing on labour-market characteristics and 
policies that constrain or promote job creation for the youth

11. Turning Value Chains 
into Social Gains in 
Southeast Asia (#108296)

IDRC Program Officer:  
Bouba Housseini 

2016-2019 1,707,390

(Approx. 20% for 
Myanmar)

NUS Business 
School: Alexander 
Capri; acapri@nus.
edu.sg

 JustJobs 
Network Inc: 
Sabina Dewan; 
sabinadewan@
justjobsnetwork.
org

Grow Asia: Pranav 
Sethaputra; 
pranav@
growasia.org

UBC: Yves 
Tiberghien; yves.
tiberghien@ubc.
ca

Philippine Institute 
for Development 
(PIDS); 

Centre for Analysis 
and Forecasting 
(CAF); 

Centre for 
Economic 
and Social 
Development 
(CESD) 

Myanmar-wide To support value chains in creating more and better 
employment, so that a greater number of people can benefit 
from an expanding economic growth in South-east Asia. 

12. Making Trade Work 
for Small Producers in 
Southeast Asia’s Least 
Developed Countries 
(#108465) 

IDRC Program Officer:

Bouba Housseini

2017-2019 708,181 (Approx. 
25% for Myanmar) 

Trade Facilitation 
Office: Canada: 

Lidia Karamaoun; 
lidia.karamaoun@
tfocanada.ca

 613-233-3925; 
Mekong Institute: 

Madhurjya Dutta; 

dutta@
mekonginstitute.
org

 

About 15 SMEs in 
Myanmar 

Yangon 
Mandalay

Increase business expertise and export readiness for more 
than 120 small producers in least-developed countries in 
South-east Asia through market research, business training 
and advice. 

mailto:pthinphanga@hotmail.com
mailto:pthinphanga@hotmail.com
mailto:amrita.daniere@utoronto.ca
mailto:amrita.daniere@utoronto.ca
mailto:robert_anderson@sfu.ca
mailto:robert_anderson@sfu.ca
mailto:aungkyawmgi@gmail.com
mailto:aungkyawmgi@gmail.com
mailto:acapri@nus.edu.sg
mailto:acapri@nus.edu.sg
mailto:sabinadewan@justjobsnetwork.org
mailto:sabinadewan@justjobsnetwork.org
mailto:sabinadewan@justjobsnetwork.org
mailto:pranav@growasia.org
mailto:pranav@growasia.org
mailto:yves.tiberghien@ubc.ca
mailto:yves.tiberghien@ubc.ca
mailto:yves.tiberghien@ubc.ca
mailto:lidia.karamaoun@tfocanada.ca
mailto:lidia.karamaoun@tfocanada.ca
mailto:dutta@mekonginstitute.org
mailto:dutta@mekonginstitute.org
mailto:dutta@mekonginstitute.org
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Project Duration Funds 
(CAD$)

Lead partner Partners in 
Myanmar

Area of Study Project Objectives

13. Jobs at the Borders: 
What Policies Can 
Promote Gender Equality 
and Growth in ASEAN’s 
Economic Zones (#108161)

IDRC Program Officer: 
Edgard Rodriguez

2015- 
2019 

382,600 (Approx. 
30% in Myanmar)

Asian Institute of 
Technology: 

Kyoko Kusakabe; 

 kyokok@ait.ac.th

Mekong Migration 
Network

Yangon To investigate how women migrant workers manage their 
production and reproduction at the border and central 
industrial areas, how women migrant workers negotiate 
power and agency, how they are linked to the local 
communities and women in these communities, and how 
they shape each other’s gender norms and practices; to raise 
awareness about working conditions in the borders, engage 
factory owners, community and regional policy stakeholders 
to develop recommendations on border special economic 
zone development policies to ensure the empowerment of 
women.   

Program 
Governance and Justice

14. Monitoring 
Subnational Violence in 
Asia (#108239)

IDRC Program Officer: 
Florencio Ceballos

2016- 
2019 

848,100 (Approx. 
7% for Myanmar)

The Asia 
Foundation: 

Adrian Morel

adrian.morel@
asiafoundation.
org

Center for 
Diversity and 
National Harmony 
(CDNH) 

Myanmar Institute 
for Peace and 
Security (MIPS). 

Myanmar-wide Encourage governments, donors and researchers in Asia and 
globally to use data from violence monitoring systems (VMS) 
to understand the prevalence and dynamics of violence and 
to make development assistance more effective. The project 
supports the development of new VMS in Myanmar.

15. A Roundtable on the 
Rohingya People Crisis

(#109098-001)

IDRC Program Officer: 
Navsharan Singh

2019 50,000 The Asian Justice 
and Rights 
Foundation (AJAR)

Indira Fernida 

ifernida@asia-
ajar.org

Myanmar and 
Bangladesh 

To develop new, effective, and just approaches to local/
national, regional and international cooperation to 
contribute to resolving Rohingya people crisis. Project 
Specific Objectives: 1) Map and take stock of the multiple 
missions, reports, recommendations and actions proposed 
in the various international and national mechanisms set 
up to intervene in the Rohingya people crisis; 2) Assess 
the challenges in dealing with the Impact of Mass Human 
Rights Violations including sexual violence and 3) Assess the 
possibility of regional response.

Annex 5 – joInt GAC/IDRC Response to tHe MID-teRM evALuAtIon 

Key learning Joint-Action Plan Timeline for action
A. Replicate Shan State success with other 

research institutions. The ‘training the trainer’ 
model used by the Parliamentary Centre 
to develop the capacity of the Enlightened 
Myanmar Research Foundation’s (EMRef ) 
and afterward utilizing that capacity to train 
parliamentarians has long-term merit.  The 
proximity to government in this parliamentary 
training project is a key mechanism to 
influence policy and build relationships. 

This finding is well received by both parties. GAC values the opportunity to continue work with IDRC 
and Initiative partners to ensure that trainings are better rooted in regional context, are specific, and are 
targeted. In addition, there is a need for outside trainers to partner with a local counterpart to add cultural 
and linguistic nuances.

IDRC and GAC will discuss where other possible iterations of the project could be replicated by EMReF 
and other organizations such as the introduction of pilot projects for internships linking local universities 
with local parliaments. The imminent electoral period might not be conducive to further work in this 
area in late 2020 as local parliaments will be facing constraints related to expected changes following the 
elections (Fall 2020). K4DM will follow up with UNDP, which has already reached out to K4DM to discuss 
potential collaboration. UNDP already provides support to strengthen parliamentary work at the Union 
level government and has plans to continue building capacity of selected parliaments among Myanmar’s 
14 States and Regions.

2020-21 & future  
phases (if any)

B. Encourage Think Tanks to be both public-
facing and government-facing. The Initiative 
should enhance capacity of the three 
K4DM supported Think Tanks to conduct, 
communicate, and disseminate research 
even without formal ‘mentorship’ currently 
provided. It will be important to be mindful of 
other avenues to influence policy, particularly 
given the possibility of government change in 
Myanmar.

IDRC and GAC acknowledge the vulnerability of think tanks, especially in the context of Myanmar. The 
selection of core-funded think tanks was determined in part by their capacity to influence policy. All other 
think tanks under K4DM have made explicit their intention to influence policy through research and 
evidence. 

The Initiative supports the policy work that the think tanks are conducting “behind the scenes”. Given 
the political culture in Myanmar and the relatively recent opening of public spaces to discuss research, 
this is the most constructive and strategic support the Initiative can provide. With the general elections 
in 2020, there is an opportunity to create linkages with policy makers and politicians as they campaign. 
Work should be conflict sensitive and a do not harm lens should be applied to ensure safety and 
appropriateness. Given this context, the Initiative will promote policy influence through a “small idea 
fund”.   The fund will support research projects with a training component and with a relatively short 
timeline. These small projects would complement bespoke mentoring provided by Kivu International 
in 2020 and be geared towards issues relevant to the 2020 election. This will be part of the Initiative’s 
work plan for 2020 (for submission to GAC at the end of February 2020). The fund will be a one-year 
intervention to test ideas put forward by think tanks to engage with government. These specific ideas/
topics will be discussed by think tanks, IDRC and GAC in early 2020, and executed in 2020-21 when the 
new government will be in place. 

In 2020, the Initiative will also be moving to a more intense accompaniment model for the three think 
tanks currently receiving core funding. This adjustment entails reinvigorated IDRC field support (see 
Management Arrangements – Point D below ) plus additional opportunities to undertake more strategic 
communications through policy roundtables or publications such as the recent policy roundtable on 
gender equality (see Mizzima Weekly).

2020-21

C.   Underutilizing the National Advisory 
Committee   The local contextual knowledge 
and extensive networks of the National 
Advisory Committee (NAC) should be 
better leveraged to identify opportunities to 
promote significant knowledge-generating 
efforts and influence policy.

IDRC and GAC agree that the advisory committee should be more fully utilized by the Initiative. At 
the moment, the committee comprises eight individuals representing a cross-sªcreasing frequency of 
interaction, supported by a greater IDRC on-the-ground presence, will promote opportunities to advance 
efforts to inform policymaking in 2020-21.

2020-21

mailto:kyokok@ait.ac.th
mailto:adrian.morel@asiafoundation.org
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Key learning Joint-Action Plan Timeline for action
D. Make adjustments to management 

arrangements. The evaluation highlights 
the need for IDRC and GAC to review the 
management arrangements and consider  
the need for a more continuous on-the-
ground presence with either in-country or 
in-region staff.  

IDRC and GAC have reached a final agreement on this point. Management arrangements will be 
adjusted. IDRC will place, as soon as possible, the Senior Program Specialist for K4DM in IDRC’s Asia 
Regional Office in New Delhi. This on-the-ground presence will be supported from Ottawa, by the 
current Program Management Officer and the Program Leader of the Governance and Justice program 
where the K4DM Initiative resides. 

Adjustments are in line with IDRC’s business model and support plans being put in place for IDRC’s 2020-
2030 strategy period.  Greater in-region presence by the Senior Program Specialist for K4DM will help 
to address instances of uneven local engagement in capacity building and deeper engagement with 
local think tanks, civil society and governments. GAC welcomes this adjustment as it satisfies the criteria 
outlined in the Grant Agreement. GAC would like to reaffirm the belief that Myanmar’s fragile context 
requires an in-person presence for the most effective Initiative implementation.

IDRC had put in place steps to relocate Edgard Rodriguez to the New Delhi office as of 15 April 2020; 
with his first extended stay in Myanmar scheduled for the last week of April and first two weeks of May. 
Unfortunately, with the emergence of COVID-19 crisis, those plans are currently  on hold. The government 
of India had stopped processing visas earlier this month (including Edgard’s).  As we have seen, India, like 
other countries in the region is moving further into lockdown with an increasingly complex situation 
on the ground there. (All IDRC international staff who wanted to return to Canada have now done so.  
Regional Office colleagues are also teleworking).

IDRC will continue to monitor the situation in months ahead.  Once conditions for the health and safety 
of staff in the region can be re-established we will re-visit a date for Edgard’s relocation to New Delhi and 
for his travel to the region

As soon as possible  
in 2020

E. More concerted effort in bringing gender 
research to policymakers and communities. 
There is room to be more inclusive – in 
particular with regard to exploring issues 
concerning members with other marginalized 
identities that should be better represented 
in research and policy. The Initiative can 
improve dissemination of research back to 
Myanmar communities and from whom 
data is collected. At this mid-point, the 
pathways of bringing research to policy have 
remained under-explored. Future effort is 
needed to ensure the research produced is 
communicated to government officials in an 
optimal way.

Both GAC and IDRC find that the emphasis on gender research has worked well. They acknowledge 
the evaluators’ view that K4DM needs to continue wider dissemination efforts (under the cross-cutting 
modality of Collaboration and Engagement), and that dissemination efforts and activities need to be 
conflict-sensitive, culturally relevant, and appropriate. 

In 2020, as specific projects start wrapping up, the dissemination of research outputs will be taking place 
with IDRC’s presence as a knowledge intermediary or supporter. Some actions will focus on appropriate 
dissemination such as the use of pamphlets or other visual aids to engage ethnic villages in Shan State; an 
annual summary in Myanmar language of highlights from “Inclusive Myanmar” newsletter; and/or translations 
of key outputs from the gender research teams.  In addition, the five gender research groups will continue 
having regular meetings to exchange findings and strategies to engage and communicate their results to 
policy circles, starting with engagement of the K4DM advisory committee. IDRC will include additional support 
for research groups in the form of training and mapping for better policy uptake. 

Delayed by COVID—19) 

F. Collaborate with other donors: In the interest 
of strengthening an enabling environment 
for independent and relevant research, 
there is an opportunity to strengthen 
donor collaboration – such as continued 
engagement with DFAT (Australia), DFID (UK) 
and USAID, among others.

Both IDRC and GAC have looked for opportunities to learn and collaborate with other donors. Locally, 
GAC has been active in the donor working groups on gender equality and education. The Initiative has 
aimed at finding and establishing links with other donor-funded initiatives. This will be an on-going effort 
in the remaining time of the Initiative. In terms of research support, in 2020-21, the Initiative has planned 
to work with the Australian research community through conferences, publications, and potential 
support to university internships in parliaments.

2020-21
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