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1. Executive Summary 

Knowledge for Democracy Myanmar Initiative [“the Initiative”] is a five-year partnership between 

Global Affairs Canada and the International Development Research Centre. Signed on 12 January 

2017, the Initiative aims to nurture a new generation of young actors – university faculty and 

students, civil society leaders, think tank researchers, and public officials –, bringing them 

together to improve collaboration and to increase the use of research for evidence-based 

gender transformative economic and democratic policy development. 

Over this first reporting period (January 2017-March 2018), the Initiative has mainly focused on 

setting up programming in Myanmar. Between April and July 2017, it launched three major calls, 

which served to identify, review and select 15 different projects, involving 29 international, 

Canadian, and Myanmar partners.  By March 2018, the Initiative has spent $1.8 million but has 

already committed over 60% of the total budget of $10.7 million, supporting: 

 7 capacity-building projects where ten expert training institutions from Canada and other 

countries will train and mentor a large and geographically diverse pool of aspiring leaders – 

the basis of a new generation of state and non-state actors; 

 3 organizational capacity development projects with three independent think tanks, 

working on a range of policy issues from economic and peace process to gender and 

environmental policies;   

 5 research projects, comprising Myanmar and international experts, to hone local research 

capacity to fill knowledge gaps around women’s political participation, gender budgeting and 

public services in Myanmar. 

Over the reporting period, the Initiative initiated engagement amongst partners through the 

Myanmar Lecture Series, the “Inclusive Myanmar” newsletter, and numerous inception workshops 

in late 2017 in Yangon, including the official launch of the initiative on December 5, 2017.   

Key achievements for this period 

While the Initiative focused its first year on setting up programming, some initial, encouraging 

results on the ground have also emerged. 

 The University of British Columbia conducted the first public policy Summer School at the 

Yangon University of Economics with 59 students and faculty members over three weeks of 

training, followed by in-depth mentoring of four faculty and students in Vancouver to 

familiarize them with the functioning of a modern public policy school.  

 Parliamentarians and their staff from Shan State – the largest and most diverse state in 

Myanmar – conducted their first research briefs, with support from the Parliamentary Centre 

of Canada and the Enlightened Myanmar Research Foundation.  

 For the first time ever, an international trainer and mentor on quantitative methods from 

the University of Southern California reached out to 32 researchers at the Myanmar 

Development Institute and technical government officials in Nay Pyi Taw.  
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2. Background 

2.1 The Initiative 

The Initiative is a $10.7 million initiative co-funded by Global Affairs Canada (GAC) and the 

International Development Research Centre (IDRC). The purpose of the Initiative is to improve 

collaboration among state and non-state actors on gender-responsive democratic transition and 

economic policy development (1100- intermediate outcome), and to increase the use of 

research by state and non-state actors for evidence-based gender transformative economic and 

democratic policy development. 

This five year initiative responds to a political context in which the military has retained 

influence, and where the capacity of political parties, parliaments and government 

administration to produce effective public policy remains low. Decades of systematic under-

investment in research and higher education have eroded Myanmar’s internal capacity to 

generate sound advice for public policy. This Initiative will help strengthen local research and 

analytical capacity within universities, think tanks, government and civil society to enhance their 

capacity to produce policy-relevant evidence. 

The Initiative is structured around 

three major modalities – capacity 

development for individuals, 

organizational development and 

research projects – which are linked 

through a fourth, cross-cutting 

modality of active engagement and 

collaboration, a key element 

identified as lacking in a highly 

fragmented Myanmar society (see 

Figure 1 and Annex 1 for theory of 

change). 

2.2 Addressing Myanmar’s diverse geography 

Ethnicity and regional representation are at the heart of Myanmar’s conflict and development 

challenges. The Initiative strives to strike a balance of improving capacity building on public 

policy issues in four major urban centres in the country, working with state and non-state actors 

in Yangon (Yangon University of Economics – Public Administration as well as with major 

Yangon-based think tanks); Nay Pyi Taw, the new capital (Myanmar Development Institute on 

economic research);  Taunggyi, the capital of the largest and most ethnic diverse Myanmar state, 

Shan state (Shan State Legislature), and Mandalay, the second largest city in Myanmar 

(University of Mandalay – Social Sciences). Moreover, the research projects also support research 

activities across the country. 

Figure: 1 Modalities: Three modalities and one cross-cutting modality 

Capacity 
development for 
state & non-state 
actors (7 projects)

Organizational 
development for 

think tanks & 
networks 

(3 projects)

Research projects on 
gender

(5 projects)

Engagement and collaboration 
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2.3 Governance 

The Initiative operates through a project support unit at IDRC,1 governed by an Executive 

Committee2 and advised by a National Advisory Committee.3 The Governance Committee met in 

for the first time on February 21st, 2018. The meeting covered updates from both IDRC and GAC; 

the hiring of two local consultants based in Yangon; finalizing the costed work plan 2018-2019; 

and going over the monitoring & evaluation tools. The detailed agenda is provided in Annex 2. 

2.4 Contributing to Canada’s Feminist International Assistance Policy 

Gender equality remains central to IDRC programming. Three-quarters of all 15 projects are 

defined as either gender sensitive (46%) or responsive (27%)4. 85% of projects on building 

analytical capacity are gender sensitive, whereas 80% of research projects address gender power 

structures in Myanmar, looking at how to effectively include women in decision-making roles. 

Overall, the Initiative’s portfolio contributes towards IDRC’s development outcome on Enabling 

Gender Equality, consistent with Canada’s Feminist International Assistance Policy. 

Table 1: Progress on achievement gender equality:  
Capacity Building  

63% of trained actors are women  
 # Trained Academics: male:17; female: 42 
 # Trained State actors: male:56; female: 68  
 # Trained Think Tank staff: male:7; female: 11  

Training on Gender topics:  
1) Gender-sensitive legislative research to parliamentary staff and members of the Shan State Parliament. This activity 

incorporated a roundtable discussion on ways to apply a gender lens into legislative research. Participants learned to 
frame their research questions and to incorporate the concept of “impact” of policies and legislation on vulnerable 
groups, especially women. 

2) One of the 3 courses taken by the two mentored graduate students from YUE at UBC is on Gender, Peace and Security.  

Mentorship: two young researchers, one whom is a woman, attended UBC’s public policy masters’ program. Both are 
working on 2 gender-focused working papers: 1) ‘Gender Perspective of Displacement and its Impacts on Livelihood: A Case 
Study of Special Economic Zone Development in Thilawa, Myanmar”- Author: Ms. Khin Yu Yu Win; 2) “Health Equity from a 
Gender Perspective in the internal migrant population in Hlaing Thar Yar Township, Yangon”- Author: Aung Ko Ko 

First female MP from the Shan State Hluttaw ,who took part in the capacity building session on legislative research, Daw 
Nan Khin Htar Yee, reported that shortly after the training, she put her newly acquired skills to conduct research on her 
own, to better inform a by-law that will determine the roles and functions of Shan State Municipal Development 
Committees and how they are elected. 

Organizational Development  

12 staff from the 3 selected TTs (CESD/CDES/ALARM) participated in a one-day workshop on gender analysis while attending 
the 7th annual regional meeting for South Asian Think Tanks in Dhaka, Bangladesh (organized by IDRC’s Think Tank 
Initiative). 

                                                            
1The Project Support Unit is currently under IDRC Governance and Justice’s Program Leader (Cam Do), and managed by a senior program 
specialist (Edgard Rodriguez) and a program management officer (Caroline Madueno). The Initiative also has part-time senior officers 
(Alejandra Vargas-Garcia and Samar Verma) and a senior consultant (Patrick Kum Jaa Lee).  
2 The Executive Committee currently consists of IDRC Inclusive Economies Director (Peter Taylor) and GAC Director for Myanmar (François 
Lafrenière). The Committee had its annual meeting on February 12, 2018.  
3 The National Advisory Committee currently consists of four prominent Myanmar figures: Aung Tun Thet (former economic advisor), Pansy Tun 
Thein (former United Nations staff and gender advisor), Tin Maung (political exiled and communications advisor), and Liang Sakhong (political 
exiled and Chin ethnic leader). The committee met twice during the reporting period. 
4 IDRC projects define gender-focused research as (i) gender aware if gender is part of the project’s rationale; (ii) gender sensitive if the project 
addresses gender in the design or methodology; (iii) responsive if it appears in the rationale, design, methodology but is rigorously analyzed to 
inform implementation, communication and influence strategies; and (iv) gender transformative if the project includes all previous definitions, 
and addresses long-term power relations and norms that define the differentiated experiences of men and women. 
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3. Progress on implementation 

Over the reporting period, the Initiative has focused on setting up programming in Myanmar, 

including the identification of partners, developing partners’ work plans and implementing 

inception workshops. Starting in April 2017, the Initiative embarked on three separate calls for 

proposals, which served to identify prospective projects. The calls were launched following the 

Initiative’s three major modalities:  

 Building individual capacity through training and mentorship of key stakeholders (young 

researchers, universities and policymakers); 

 Providing operational funding to independent think tanks and networks in Myanmar to 

enhance their organizational capacity; and 

 Funding grants for research projects on gender budgeting, delivery of public services 

and women’s political participation. 

3.1 Results from outcomes as per the Logic Framework Model 

The Initiative’s logic model was finalized in September 2017 (see Annex 4).  In this reporting 

period, the Initiative’s progress towards the intermediate and immediate outcomes remains on 

track. Below is a summary of progress on outcomes. 

Progress towards (1100) Improved collaboration among state and non-state actors 

Progress on (1110) Strengthen capacity among state and non-state actors for dialogue on 

key issues  

University of British Columbia (UBC) conducted the first public policy Summer School at the 

Yangon University of Economics (YUE), followed by in-depth mentoring of two faculty members 

and two students. The success of the Summer School 

is underscored by the increased confidence among 

these students to transmit their research findings to a 

wide audience, starting with their peers. Indicators of 

confidence increased from 2.8 (not confident) and 3.2 

(somewhat confident) after the completion of the 

Summer School.  

The two selected graduate students, Khin Yu Yu Win and Aung 

Ko Ko, attending the 2018 winter term at UBC performed 

admirably in their courses, despite the significant differences in 

classroom dynamics and occasional language struggles. They 

regularly participated in and contributed to academic events on 

campus and have expressed enthusiasm about sharing these 

experiences with their cohort at YUE. The students worked with 

their instructors, other UBC faculty, and fellow students to 

continue making progress on their research projects.  

Photo Khin Yu Yu Win & Aung Ko Ko in Vancouver 

“My confident level went up. Formerly, I 

was nervous, but later I found myself 

enjoying presenting. I learned a lot from 

classroom interactive discussion, different 

perspectives and experiences of students. 

That is why, learning and experience are 

interlinked with each other …”Khin Yu Yu  
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At the end of the term, both made a public 

presentation of their gender-focused research 

projects on Myanmar’s health and special economic 

zones. The audience comprised UBC faculty, fellow 

students and IDRC staff. After the presentation, UBC 

concluded that both are in a strong position to 

complete their research projects upon return to 

Myanmar. UBC is willing to continue mentoring them 

to support the potential publication and dissemination of their research. 

It is worth noting that both Myanmar students’ eagerness to express their views has also had a 

positive, unanticipated effect on the Canada-based students. Many UBC graduate students have 

reported how the regular class interventions by the visiting students have opened their eyes to 

the difficulties of implementing policies in complex political environments such as Myanmar’s. 

Progress on (1120) Increased opportunities for engagement and dialogue. 

Increase collaboration of non-state actors, specifically universities. YUE has been tasked by 

the Myanmar government with designing and implementing the first ever public policy program 

in Myanmar. To support this development, two professors, Rector Dr. Khin Naing Oo and 

Professor Dr. Cho Cho Thein, worked with UBC in order to design a plan to put in place the new 

public policy program in Myanmar. To deepen this relationship, a Memorandum of Understanding 

(MoU) will be signed by mid-2018 to facilitate faculty and student exchanges, opening the door to 

academic opportunities and professional growth. 

Increase collaboration among non-state actors, specifically think tanks. This is the start of a 

fruitful partnership between one of the supported think tanks (ALARM) and a renowned think tank 

from Hyderabad, India, the Institute of Public Enterprises (IPE). Currently, they are jointly 

organizing a series of workshops in Myanmar on state own enterprises reforms, a key policy issue 

for the Government of Myanmar. In parallel to this joint work, IPE has agreed to support the three 

Myanmar think tanks (ALARM, CESD and CDES) with a dedicated section on Myanmar 

publications in their in-house publication (The Journal of Governance and Public Policy). 

Progress on (1200) Increased use of research by state and non-state actors  

The training on legislative research given to the Shan state parliament (Hluttaw) was the first of its 

kind and was a ground-breaking step in introducing the concept of gender-sensitive legislative 

research. Almost all of the parliamentarians and their staff, especially at the sub-national level, had 

little to no understanding of how legislative research could be used to support their day-to-day 

work or even where to have access to good quality sources of information. More strikingly, very 

few participants had any previous experience with conducting research at all. The vast majority 

cited their own constituents, Facebook, and newspapers as primary sources of information. 

 “One of the things that I learned was 

diversity. At UBC, I found a lot of people from 

around the world. They have different beliefs 

and cultures… In my country with more than 

100 ethnic groups, we are now trying to 

engage with each other … we need this kind 

of understanding” Aung Ko Ko 
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At the end of the capacity-building session, the 

Parliamentary Centre of Canada (PC) and its 

local partner (the Enlightened Myanmar 

Research Foundation, EMReF) gathered 

feedback from the participants on whether they 

felt they had learned how to properly conduct 

legislative research. 56% of participants gave the 

practical exercise a 4 and 5 (on a scale from 1 

to 5) on the knowledge or skills learned that 

were applicable to their current work. 

One of the parliamentarians, who took part in 

the capacity building session on legislative 

research, Daw Htar Yee, reported that shortly 

after the training she put her newly acquired 

skills to conduct research for a by-law that 

would determine the roles and functions of 

Shan State Municipal Development 

Committees and the way they are elected. 

Progress on (1210) Strengthen capacity of state and non-state think tanks and networks 

Strengthening think tanks to support state actors. PC trained 18 staff from local think tanks in 

particular Enlightened Myanmar Research Foundation (EMReF) to be trainers on legislative 

research for parliament staff and members. EMReF staff was able to apply immediately their new 

skills by providing training to the Shan state Hluttaw. 

Using a baseline study to identify the needs of the Shan State legislature, EMReF designed a 

training plan to strengthen legislative research capacity in Shan State. From September 4-8, 2017 

EMReF, together with the PC and the Legislative Assembly of Ontario, undertook hands-on 

research training in Taunggyi for the Shan state parliament. The EMReF team was not only quick 

to internalize the international experience offered by the Canadian counterparts, but also added 

its own knowledge of local culture and working practices to make the training successful. 

As a result of this training, the legislature has asked EMReF to support them in a small 

comparative study of international experience in the area of municipal governance. This study will 

inform the legislature’s on-going deliberations about the roles and functions of Shan state 

Municipal Development Committees. With this experience in Shan state, EMReF aspires to 

develop further its in-house expertise in parliamentary research and to be able to offer it to other 

sub-national parliaments.  

 

 

Daw Htar Yee is one of the eight females out of 

137 parliamentarians in the Shan State Huttlaw, 

Until recently she had not received any formal 

training on parliamentary research, nor had she 

been able to obtain relevant help from the 

Hluttaw administration. When asked whether she 

reaches out to the Hluttaw’s Library, Archive and 

Research Department Hluttaw for assistance, her 

response was the distance between the Hluttaw 

and her constituency was too big. 

Photo Daw Htar Yee working with her peers  
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Linking Myanmar think tanks to Asian peers. The three selected Myanmar think tanks were 

invited to the 7th annual South Asia regional meeting of the Think Tank Initiative5 in Bangladesh. 

This event provided the three think tanks an opportunity to learn, engage and exchange with 14 

IDRC supported think tanks who have already eight years of organizational support from IDRC. 

This event also ignited the partnership between ALARM and the Institute of Public Enterprises.  

 
Photo CESD/CDES/ALARM at the 7th annual meeting of Think Tank Initiative 

Progress towards (1220) Increased Knowledge of state and non-state research organizations 

“Funding Research projects” 

Five research projects were approved by March 2018, focusing on gender budgeting, delivery of 

public services and women’s political participation. In 2019, they will present preliminary results of 

their work at a policy research forum. 

3.2  Progress on outputs as per the Performance Measurement Framework  

IDRC and GAC conducted several reviews of the performance measurement framework and 

resulted in a final version in February 2018. The data to populate this framework with indicators 

will come from the standard IDRC reporting tools (such as technical reports), and from an 

evaluation scheduled for 2019 (as stated in the Evaluation Plan, approved by the Executive 

Committee). IDRC will gather and store all data using its new monitoring database. 

Over the reporting period, the Initiative has already supported 38 training sessions for 191 

people (114 are government officials, 59 academics and 18 think tank staff). The training has 

provided the opportunity to start close mentorship of at least 4 academics (male: 1; female: 3) 

as well as the start of two gender-focused working papers. Also, the training has already 

encouraged one female parliamentarian from Shan State to apply her research skills. For 

think tanks, these are early days but a new collaboration between a Myanmar think tank and an 

Indian think tank has already started. (See Annex 5 for progress against the indicators during the 

reporting period). 

                                                            
5 IDRC’s Think Tank Initiative helps to strengthen 43 policy research institutions in 20 developing countries over 10 years through a mix of core 

funding and support for capacity development. 
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(1111) Training Sessions/workshops provided to state and non-state actors  

Gaining research skills and updating teaching style. 

UBC held a three week Summer School to YUE 

graduate students and professors, training 59 

academics (of whom 42 were women). Based on their 

needs, they received courses on research design, 

quantitative methods and policy analysis for 

economists with a field-work component in Thongwa 

Township near Yangon. The participants were able to 

apply the learning from the courses directly into their 

own field research work, which resulted in substantial 

progress on their own research.  

 

The 2017 Summer school emphasized peer-to-peer, 

horizontal learning that included significant discussion 

with the instructor and with peers, often in group 

exercises. This approach is completely unfamiliar in the 

context of Myanmar universities where learning is not 

interactive. The YUE faculty and lecturers indicated that 

they would incorporate these new elements of the 

Summer school into their own regular instruction. 

Building the skills of a government think tank.  

The Initiative brought a group of experts in selected 

topics based on the needs of the government think 

tank-Myanmar Development Institute (MDI). 

MDI expressed their interest in strengthening their knowledge on policy briefs and evaluation 

tools, and improving their data analysis skills. To meet this demand, UBC provided some short-

term training on policy briefs and on policy evaluation tools with lectures in Nay Pyi Taw, 

training a total of 58 government officials (of which 36 were women).  

University of Southern California provided 13 training sessions on various economic tools and 

models (e.g. multiple linear regression; residual analysis; model validation etc.). A group of 32 

participants (men: 12; female: 20) came from MDI and other line ministries.6  

Supporting parliamentarians in Shan state. This training took place in Taunggyi, the capital of 

Shan state, and consisted of a one-day information session on gender-sensitive legislative 

research followed by a four-day practical research exercise. The focus was to highlight the 

                                                            
6 From MDI (8 men and 4 women), the Department of Population (DOP) (1 man and 2 women); the Ministry of Finance and Planning (MOFP) (2 
men and 3 women); from the Project Appraisal and Progress Reporting Department (PAPRD) (one man and 6 women); and from the Central 
Statistical Organization (CSO) (5 women in total).  

 

 

 

“During the Summer program, I learned a 

range of research tools for my thesis, 

which examines the issue of educational 

inequality between Yangon and Shan 

state. I hope to contribute to Myanmar’s 

development, and strongly believe that 

participation in the policy process is one of 

the best ways to do so.”- May Myint Myat 

Khaing 
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importance and methodology of conducting legislative research for parliamentarians and their 

staff. The trainer, Ms. Susan Swift, Director Legislative Library and Research Services at the 

Legislative Assembly of Ontario, worked alongside staff from EMReF to provide participants with 

an overview of legislative research. This activity incorporated a roundtable discussion on the 

inclusion of a gender lens into the legislative research to be undertaken. Participants learned to 

frame their research questions and to incorporate the concept of “impact” of policies and 

legislation on vulnerable groups, especially women.  

The practical research exercise involved 24 participants, who worked together over a two and a 

half day period to develop research briefs.7  The total participants as well as female participants 

exceed the initial target. Seventeen members of the Shan State Hluttaw (male: 12; female: 4) 

representing 5 political parties, including the Union Social Democratic Party (USDP) and the 

National League for Democracy (NLD) and SNLD, attended the first one-day information 

session. The attendance of four female parliamentarians at the training represented 50% of the 

total elected women in the entire Shan state legislature. Over the four-day exercise, the 

numbers of participants increased to 24 – 14 parliamentarians (male: 10; female: 4) and 10 staff 

(male: 2; female: 8). 

Trainers reported an increase in their level of participants’ knowledge to a 3, as a result of the 

quality of training. At the end of the capacity-building session, trainers gathered feedback from 

the participants, who felt they had learned a significant amount about parliamentary research 

and how to properly conduct legislative research, including where to locate credible resources 

available online. This result will be tested further at the end of the project, end of June, after 

additional training takes place.  

(1112) Mentor-mentee relationships formed   

Ready to contribute upon return to Myanmar. YUE and UBC selected two students from the 

Executive Masters’ Program in Public Administration to attend one term of at UBC’s Master of 

Public Policy and Global Affairs (MPPGA) in Vancouver from January to April 2018. The students 

were selected based on their performance in the 2017 Summer School as well as the potential of 

their research to generate policy interest, and their ability to have positive impact on the YUE 

program upon their return back to Myanmar.  

The students selected their UBC courses based on their research interests and completed three 

courses on Policy Analysis and Evaluation; Philosophical and Ethical Foundations for Public Policy; 

and Gender, Peace and Security. At the end of their term at UBC, they presented their two 

research projects to UBC students, faculty members and IDRC. These research papers are in 

progress, see details below: 

                                                            
7 Topics ranged from the impact of Thailand’s iron and metal industry on Myanmar; a comparison of UK and Myanmar on the monitoring of 
government lobby groups; a comparison of Cambodia and Myanmar on environmental impact assessments; a comparison of the peace process 
in Myanmar vis-a-vis Indonesia’s; and the market for Myanmar’s fertilizers. 
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 1) ‘Gender Perspective of Displacement and its Impacts on Livelihood: A Case Study of 

Special Economic Zone Development in Thilawa, Myanmar”- Author: Khin Yu Yu Win;  

 2) “Health Equity from a Gender Perspective in the internal migrant population in Hlaing 

Thar Yar Township, Yangon”- Author: Aung Ko Ko 

Supporting the design of the first Public Policy Master’s program in Myanmar. YUE Rector 

Dr. Khin Naing Oo and YUE professor Dr. Cho Cho Thien were at UBC between October 18 and 25, 

in order to support the design and implementation of a new public policy program in Myanmar. 

UBC closely mentored their visit by first having them attend several MPPGA courses ranging from 

the larger first-year core courses to several smaller second-year electives, as well as the workshops 

for the second-year capstone project. The instructors met with the visitors to discuss the course 

and share course materials. The visitors also met with MPPGA students directly to hear their 

thoughts on the program’s structure. 

Second, the visitors met with a range of faculty and administration responsible for administering 

the MPPGA, including the director of the UBC’s School of Public Policy and Global Affairs (SPPGA), 

Prof. Moura Quayle; Acting Director of the Institute of Asian Research, Prof. Paul Evans; Graduate 

Director of the MPPGA, Dr. Shashi Enarth. In each case, the discussions addressed challenges 

encountered in program administration and curriculum design, and approaches taken to 

overcome them.  

(1212) “Train-the-trainers” on parliamentary research training    

Through the Initiative, PC shared its expertise while training Myanmar staff from local think 

tanks, such as EMReF. The aim is to have the national think tanks become the trainers on 

legislative research for parliament staff and members, ensuring local ownership and 

sustainability. 

A total of 18 participants – higher than the original target – attended the one day training 

session on gender-sensitive legislative research (male: 7; female: 11). Prior to the session, PC 

evaluated the participants’ knowledge in providing capacity building to subnational 

parliamentarians on gender-sensitive research. At the start of the training, the participants 

ranked their knowledge as level 2 (on a scale of 1 to 5). After the training, they ranked it as 3, 

mainly due to the opportunity of applying their new skills in Taunggyi at the Shan legislature. 

3.3  Activities undertaken (January 2017 to March 2018)  

In addition to the activities mentioned above, other complementary activities included: 

 Myanmar think tanks in South Asian Regional Meeting. The Centre for Policy Dialogue 

(CPD) and BRAC Institute of Governance and Development (BIGD) hosted the 7th annual 

regional meeting for South Asian Think Tanks. Twelve staff from the three selected Myanmar 

think tanks attended the meetings as well as a one-day workshop on gender analysis. 

Throughout the meetings, Myanmar staffers undertook formal roles to ensure their 

engagement, cross-learning and mutual exchange. They made connections with other 

similar organizations and researchers from fourteen leading think tanks in South Asia. They 
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gained a better sense of how core funding could address their institutional challenges. Also, 

they held other more thematic conversations with others. For instance, ALARM and ISET-

Nepal started to explore potential collaboration on environmental issues, a central theme for 

both think tanks.  

 Myanmar Speaker series. In Canada and Myanmar, the Initiative organized lectures that 

provided an opportunity for mentors and partners to present themselves to wider audiences. 

In Ottawa, IDRC hosted two prominent scholars working on Myanmar. The first was in June 

2017, where Dr. Liang Sakhong, a key figure in Myanmar’s Panglong Peace Process, kicked 

off IDRC’s Myanmar Speaker series. A second lecture took place with a UBC professor to 

discuss lessons on decentralization for Myanmar from other ASEAN countries. In Myanmar, 

more than 100 faculty, graduate students, government officials and researchers attended 

four lectures on public policy issues. In May 2017, two academics from Canada (McGill) and 

India (Indira Gandhi Institute) spoke on impact evaluation and political economy, 

respectively. In July 2017, two more professors from UBC and University of Ottawa lectured 

on analytical tools for agricultural policy and on setting priorities for job creation. 

3.4  Approvals of projects    

By March 2018, the Initiative had committed 63% of total funds across a total of 15 projects to 

be implemented by 29 Canadian, international and Myanmar partners over the next three years 

(2018-2021). (See Annex 3 for the list of projects that resulted from these calls). 

i. Capacity Building for Individuals. The Initiative sought to identify experienced universities 

with programs in public policy and interest in Myanmar. A closed call for proposals went out 

to ten candidates in April 2017. After an internal review, seven proposals from Canada, the 

U.S., Thailand, and Vietnam were selected to provide training and mentoring to an emerging 

cohort of young researchers on a variety of public policy subjects, including focus on gender 

analysis. Most of the proposals average about $200,000 and have a three-year time horizon.  

ii. Organizational Development for Think Tanks and Networks. The Initiative joined forces 

with another IDRC initiative (Think Tank Initiative) to launch a public, competitive call for 

proposals in June 2017. The aim was to identify and select Myanmar think tanks for core 

funding to strengthen their organizational structures while producing higher quality 

research and evidence to catalyze policy change. The selection criteria included evidence of 

the organization’s ability to undertake research that is robust and to share the results of its 

research with key stakeholders; the existence of basic systems, resources, and management 

to succeed; understanding of the policy context in Myanmar; and commitment to undertake 

organizational improvement, as well as to contribute to learning and exchange with other 

research institutes. Thirteen Expressions of Interest were received of which eight had eligible 

and complete applications. After an intensive internal review, IDRC selected three think tanks 

and one network that fit the criteria for visits in September 2017. The visits included in-

depth institutional assessments, using institutional assessment tools by the Think Tank 

Initiative. The visits recommended all four institutions to receive grants of $300,000 for 36 

months starting in March 2018.  

iii. Funding Research Projects. Based on a baseline study on gender equality and 

decentralization in Myanmar conducted by an external consultant, a third open and 

competitive call was launched in June 2017, focusing on gender budgeting, delivery of 
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public services and women’s political participation. Eighteen entries were submitted and a 

combination of IDRC and UNDP (Myanmar) staff conducted and completed an in-depth 

review of nine eligible entries, and eventually five were selected. An inception workshop in 

late November 2017 in Yangon provided an opportunity for the five selected projects to 

revise and further elaborate their proposals, ensuring that there were synergies across the 

five projects. The proposed projects’ budget are on average $400,000 with a timeframe of 36 

months.  

3.5  Inception workshops and Initiative Launch  

The Initiative brought all projects together through the “Knowledge Hub”, which ran from 

November 25 to December 9, 2017. The Hub itself is a good expression of the Initiative’s 

modality of “Engagement and Collaboration”. It included a series of inception workshops, 

trainings, panels, as well as the launch of the initiative, engaging more than 30 institutions 

across all 15 projects, to agree on a joint vision and a clear understanding of their expected 

roles; learn about each other’s work program; identify opportunities to work amongst each 

other; and re-enforce soft and technical skills for partners through specific training.  

The evaluation surveys from the workshops and launch indicated that participants valued the 

level of interaction and the engaging discussions. They found that the workshops created 

opportunities for them to learn about what other projects were doing and allowed them to 

envisage project specific linkages and opportunities to collaborate to achieve better results. The 

surveys also indicated room for improvement by providing more information about participants 

prior to the meetings, inviting a greater number of students or younger researchers, and 

reducing duration of individual workshops. The survey also took the opportunity to start 

collecting baseline data, including their perception of available opportunities for engagement 

and collaboration among key players in the policy making processes in Myanmar. The results 

indicated that most participants indicated they had a “medium” level of perception of 

opportunities for engagement, dialogue and collaboration among civil society, policy makers, 

researchers and think tanks (immediate outcome 1100 and 1120).   

The highlights of the Knowledge Hub provided inter-related activities such as panels, trainings 

and workshops, described below (and reported in Asia Research News). 

 Three IDRC organized panels on Decent Work, Gender Equality and Research-to-Policy. 

The first panel on “Promoting better job opportunities for Myanmar workers” (Nov 29, 2017) 

was part of an Australia-Myanmar conference on sustainable development goals (SDGs), 

drawing on IDRC-funded research on achieving decent work (SDG 8) in the context of the 

Association of Southeast Asian Nations (ASEAN). The second panel on Gender Equality (Dec 

4, 2017) brought together five different research groups that will undertake research on how 

greater gender equality will contribute to Myanmar’s decentralization. A final panel on 

Research to Policy (Dec 5, 2017) comprised a group of Myanmar and international experts 

from academia, donor community, civil society and government to discuss the challenges of 

Myanmar’s policy making.  
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 Eight training sessions took place, responding to requests by project partners. The sessions 

included training on: Effective Presentation Skills and Public Speaking; Introduction to ethics 

in research; Gender analysis; Preparing a policy brief; Communicating for influence; 

Limitations of Survey Data and Demographic Analysis.  

 Five main events connected all partners.  

o A first workshop for researchers had 17 members from the five research projects 

meeting each other for the first time. The workshop provided an important opportunity, 

particularly with the presence of team members from outside of Yangon and Myanmar, 

to discuss their own methodologies, listen to the reviewers’ comments, and refine 

further their proposals. The highlights from this workshop were (i) coordination on the 

design, instruments and timing of national and township research; and (ii) planning of 

future cross-learning activities to connect partners.  

o A second workshop for parliamentarians, universities and trainers included 32 

members from universities, trainers and the Shan state parliament. Groups provided an 

informal introduction to their projects and the different ways to promote capacity 

building ranging from quantitative data work to basic parliamentary research. 

Discussions were held on how to potentially connect across all these projects. The 

workshop also included examples on capacity building by the Myanmar E-Learning 

Institute, The Asia Foundation (TAF) and the Open Society Foundation (OSF). 

o A third workshop involved 13 staff from the three selected think tanks. The keynote 

speaker, Professor Mustafizur Rahman, Distinguished Fellow and former Executive 

Director of the Center for Policy Dialogue (CPD), Bangladesh, shared experiences of CPD, 

and prompted discussions by participants about their own experiences.  

o A fourth concluding workshop included 

all partners and focused on building a 

stronger understanding of projects within 

the Initiative and looking at potential for 

connections. For the first three 

workshops, IDRC included a working 

session on monitoring and evaluation. 

o The activities included an official launch 

of the Initiative on December 5, involving 

more than 120 actors.  

“Canada has been supporting Myanmar’s 

transition to democracy through accountable 

governance, and promoting the well-being of 

vulnerable populations, particularly women. IDRC’s 

“Knowledge for Development Myanmar” project 

complements Canada’s support in these areas by 

strengthening the capacity of partners for research, 

dialogue and networking which will lead to 

inclusive policy development.”  Karen MacArthur, 

Canadian ambassador to Myanmar  

Photo The Initiative's official launch, December 5, 2017 
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3.6  National Advisory Committee   

In 2017, the Initiative formed a National Advisory Committee (NAC) to provide strategic 

directions. During the reporting period, two meetings took place.  The first meeting took place 

in Yangon on September 19, 2017, where the members received a detailed overview of the 

Initiative. At this meeting, members also made some key suggestions, including (i) a need to 

focus on Training of Trainers so that participants can do the training in their respective sector, 

making training efforts more sustainable; (ii) the need to support think tanks that are politically 

neutral; (iii) the importance of research ethics, which was lacking in Myanmar as there are no 

institutions that provide guidance about research ethics for socio-economics research; and (iv) a 

recommendation to develop a Research Code of Conduct for research partners. The December 

workshops integrated this recommendation by providing a session on research ethics and will 

follow up in 2018. A second meeting took place on March 31, 2018 in Yangon. The meeting 

presented the new upcoming year workplan for the Initiative. The members agreed with the 

plan and provided some areas of potential activities, especially in terms of policy roundtables. 

For instance, they proposed to have a regional policy roundtable in Mandalay on citizen 

engagement in policy making, and to examine ways to bring more civil society leaders into 

formal university training. A key conclusion of the second advisory meeting was to expand the 

committee by one or two additional representatives (and alternates).  

3.7  Communications and outreach 

Besides the activities related directly to the Initiative, there have been a number of examples of 

outreach that are linked to Canada via the Initiative’s partners or via other IDRC supported 

projects. These activities are worth noting as they provide links to Canadian networks that favour 

greater inclusion in Myanmar. Over the reporting period, examples of these activities include: 

 In October 2017, the biannual meetings of the Canadian Council of South East Asian Studies 

(CCSEAS)-a group of Canada-based scholars working on South East Asia-offered a safe 

space for discussions on Myanmar’s development. The 2017 panel on ASEAN at 50 included 

an open exchange of the Rohingya crisis in Myanmar, led by UBC and Global Affairs 

Canada (Ian Burchett). Another panel on “Decentralization in Myanmar” brought together 

applied research and action from UBC, University of Toronto, and an IDRC-funded non-

government organization (The Sentinel), building local community capacity to manage 

misinformation using an electronic application8.  

 In December 2017, Prof. Jacques Bertrand-one of the selected researchers under the 

Initiative-was invited to speak at the prestigious Singapore’s Institute for South-East Asian 

Studies (ISEAS) about the lessons of decentralization for Myanmar. His recent publication 

on “Violent Monks in Myanmar: Scapegoating and the Contest for Power” highlights the 

root causes of ethnic conflict.  

                                                            
8 IDRC Project “Una Hakika: Scaling Digital Solutions for Conflict Management in Kenya and Burma” 

https://www.tandfonline.com/doi/abs/10.1080/13537113.2017.1344764?journalCode=fnep20
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 In January 2018, UBC’s Institute for Asian Research-one of the Initiative’s partners-hosted a 

roundtable on “Understanding the Rohingya Crisis” that brought Canadian scholars9 to 

discuss the links with Myanmar’s power-sharing arrangement between the military and the 

civilian government.  

 In January and March 2018, the Centre for Economic and Social Development (CESD)-one of 

the selected Initiative think tanks-presented on migration from the Mon State into Thailand 

at the first-ever Mon (ethnic) conference in Australia organized by the Myanmar 

Research Centre at the Australian National University, and participated at the 2018 Canada-

ASEAN Business Forum in Singapore with their work on supply value chains in garments. 

The think tank has an active agenda of growing engagement in the Asia-Pacific region.  

 In February 2018, the Second International Conference on Myanmar at University of 

Mandalay allowed the IDRC Project on Examining Burma’s Development with Chiang Mai 

University to present five small research papers.10. 

 In March 2018, the World Bank’s Fragility Forum 2018 (“Managing Risks for Peace and 

Stability”) in Washington, DC, discussed the resurgence of violent conflict, forced 

displacement, and humanitarian aid. The Asia Foundation presented IDRC-funded work11 

that pioneers scalable subnational violence monitoring systems to prevent local violence in 

Myanmar and other parts of Asia. 

4. Risk Identification and Mitigation 

In 2017, the Fund for Peace’s index of Fragile States ranks Myanmar 95.7 out of a total score of 

120. Despite a marginal improvement in the index (2009-14), the country risk for Myanmar-one 

of the top fragile states in the world-has remained high throughout the last decade. Unexpected 

events-such as the flare-up of violence last August-add highly destabilizing effects. The complex 

local context increases the unpredictability of the consequences of the engagement of 

international donors. The OECD (2011) classifies these risks of operating in fragile countries by 

using the Copenhagen Circles for risk management which has three different dimensions: 

contextual, institutional and programmatic. 12 

IDRC is mindful of these risks, and the Initiative aims at managing risks mostly at the 

institutional and programmatic levels. First, the IDRC conducts regular institutional risk 

assessments for all lead partners. These assessments take into account financial elements, 

planning and governance, management structure and systems, and other considerations. The 

latter includes availability of information to the public and external factors related to corruption 

and fragility of the country13 where the partner operates. IDRC also examines the 

implementation or operational risks for each project prior to approval. Out of the lead 15 

partners in project list (See Annex 3), IDRC ranks institutional risks of partners as: 

                                                            
9 Dr. Kai Ostwald (School of Public Policy and the Institute for Asian Research); Dr. Douglas Ober (Centre for India and South Asia Research) and 
Theressa Etmanski (a Canadian lawyer). 
10 IDRC project “Understanding Myanmar’s Development” 
11 IDRC Project “Monitoring subnational violence in Asia” 
12 OECD (2011). Managing Risks in Fragile and Transitional Contexts. The Price of Success? Paris, OECD Publishing, accessed on 18 Sep 2017. 
13 Regular annual updates are based on Fragile State Index by the Fund for Peace, and shows a deterioration in the fragility index for Myanmar.  

https://www.oecd-ilibrary.org/development/managing-risks-in-fragile-and-transitional-contexts_9789264118744-en
http://fundforpeace.org/fsi/
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 Low for projects related to capacity building (Modality 1). Canadian and Thai universities

offer low risk (except for the joint work by Fulbright University of Vietnam and Renaissance

Institute);

 High for all think tank under the organizational development projects; and

 High for all five research projects, except for a rating of low for the consortium of Myanmar

Institute for Peace and Security (MIPS), led by University of Toronto.

Over the reporting period, IDRC has identified three main areas of programmatic risks for the 

Myanmar projects: (i) increased and disruptive conflict; (ii) weak research-policy links; and (iii) 

low participation or freedom to participate. The corresponding mitigation strategies have been 

undertaken: (i) relocate research in peaceful areas, in case of open conflict, (ii) the use of 

reputable partners with government links to uptake the research, and (iii) proof of demand for 

training or research to guarantee buy-in and understanding by the Myanmar counterparts. The 

latter is particularly high for projects that link low-risk institutions (such as international 

universities) and high-risk institutions in the country such as think tanks or universities.  

At a higher level, IDRC’s mitigation strategy is to pursue linkages for Myanmar partners 

(individuals or institutions) beyond Myanmar. The Initiative would do this by striving to connect 

Myanmar beneficiaries with their counterparts in ASEAN as well as the ASEAN+614 (Korea, Japan, 

China, Australia, New Zealand and India). These six countries are already investing heavily in the 

knowledge sector in Myanmar. Training, presentations, scholarships, and other exchanges will 

increase exposure and greater understanding of alternative policy solutions for Myanmar 

scholars and policy makers, who have been isolated for decades. The Initiative’s logic framework 

captures these expected results by paying attention to the insertion of Myanmar in regional 

networks whether with South Asian think tanks, universities in Thailand and Vietnam, or research 

groups in Cambodia and Indonesia. Increased exchanges between Myanmar and ASEAN-a 

region of importance for Canada-offer additional opportunities to build up knowledge 

generation and dissemination as well as policy lessons.15 

5. Expected activities for next reporting period (April 1, 2018 to March 2019)

During the year, IDRC is expecting to see several highlights take place.16 Some of these activities 

will be carried out by partners themselves as part of their current work plans. In some cases, 

IDRC will look to spur the discussion outside Myanmar where the diaspora and researchers on 

Myanmar have a freer voice. Some examples of the priority activities include: 

14 The regional framework known as the ASEAN Plus Six consists of the 10 members of the Association of Southeast Asian Nations (ASEAN) plus 
Australia, China, India, Japan, New Zealand, and South Korea. The framework took shape at the first East Asia Summit in December 2005. 
15 Myanmar and Laos joined ASEAN in 1997. The regional body offers practicable examples of working for the common good. Myanmar’s 
willingness to work with ASEAN in dealing with humanitarian aid after the 2008 Cyclone Nargis, and more recently with the situation in 
Rakhine, illustrates Myanmar’s regional awareness (see article by Moe Thuzar from ISEAS in the Myanmar Times August 8, 2017)
16 A more detailed list of activities are part of the Costed Work Plan, presented in February 2018 to the Executive Committee. 

https://www.mmtimes.com/asean-focus/27162-asean-and-myanmar-past-present-and-future.html
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a. Capacity development for state and non-state actors (Outcome 1110)

In mid-2018, summer schools on public policy will take place in Yangon and Mandalay, 

involving more than 150 individuals. University of British Columbia, McGill University, Asian 

Institute of Technology and Chiang Mai University will lead these summer schools for more than 

100 master’s students and faculty, mainly from University of Mandalay and the Yangon 

University of Economics, in subjects related to public policy.  

b. Engagement and collaboration (Outcome 1120)

Breaking silos and bringing partners together represents a challenge in Myanmar. The Initiative 

plans for this period to invest in providing ways of greater exchange among the cohort of 

projects through an electronic collaborative platform and a challenge fund that will help put in 

place joint activities together.  Moreover, the Initiative will convene a research-to-policy 

roundtable with the results from the Policy Community Survey for Asia, prepared by the Think 

Tank Initiative in late 2018, as well as a knowledge forum in early 2019 to discuss the emerging 

results and lessons from the different projects.  

c. Capacity Development for Institutions (Outcome 1210)

In November 2018, more than 15 staff from the three Myanmar think tanks are to participate in 

the 2018 IDRC Global Think Tank Exchange taking place in Bangkok, Thailand. The event with 

leading think tanks from Latin America, Africa and South Asia will provide further international 

exposure and training to international standards in think tank management capabilities. A 

follow-up policy roundtable on the results of the Policy Community Survey for Asia and the 

Research-to-Policy connection will take place in Yangon.  In early 2019, a new project with the 

Gender Equality Network will reinforce the focus on expanded gender research capacity among 

the partners as well as other actors in Myanmar. 

d. Joint Research Projects (Outcome 1220)

This modality focused on democratic governance and economic development with a gender 

lens. The five joint research projects offer opportunities for peer-to-peer and international 

mentorship in teams that bring Myanmar researchers together with advisors from Canada, 

Europe and Asia. In 2019, they will present preliminary results of their work at a policy research 

forum. 

6. Lessons Learned in this period

The Initiative was approved during the humanitarian crisis enfolding across the country. In 

August 2017, the exodus of Rohingyas from Myanmar to Bangladesh reached new heights as 

the internal conflict escalated and received immediate global attention, especially from Canada. 

The Canadian government responded by sending a special envoy to assess and address the 

crisis regarding the country’s Rahkine State. The crisis illustrates the risks of operating in a 

fragile country such as Myanmar, and the Initiative took the measures to ensure that its 
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implementation strategy takes into account the concerns raised. 

• Tailoring activities to emphasize inclusion. Given the challenging political context, the

Initiative has taken differential approaches to tailor its activities. Within Myanmar, the

Initiative focuses on improving curricula, upgrading of trainers or systematic ethics reviews

to underscore the need for greater inclusion and gender equality within Myanmar. Outside

Myanmar, efforts are focused on bringing Myanmar partners’ to engage with regional

networks of academics that have diverse expertise on addressing issues of minorities and

gender inequality.

• Monitoring and diversifying risk of conflict. Protracted intrastate conflicts have marked

Myanmar’s history with continued fighting in Shan and Kachin states and anti-Rohingya

violence in Rakhine state. The contextual risk affects joint research projects to the extent

they include states or regions where conflict could flare up. The Initiative has put in place a

two-folded mitigation strategy that invests in conflict monitoring with other partners while

diversifying the geographic spread of research projects into various ethnic states.

• Striking a balance between state and non-state actors. The original design of the

Initiative emphasized training and engagement with state actors. At present, the Initiative

has included a broader set of actors that play a critical role in policy processes, such as think

tanks, networks and academics, with the purpose of joining the state and non-state actors

together for an inclusive policy making process.

• Increasing local presence to reduce unpredictability. As in most fragile countries,

unpredictable situations can easily emerge. Information remains either scant or rapidly

outdated. As the Initiative moves further into full implementation, local presence becomes

increasingly important. From the start, the Initiative has had regular, quarterly presence of

IDRC staff in Yangon and will extend this presence with the additional support of two local

consultants.
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AGENDA 
First Executive Committee Meeting  

Knowledge for Democracy Myanmar  
February 21st 2018 from 14:00 – 15:30pm EST 

IDRC, 150 Kent Street, Room 649 

Executive Committee 
Members: 

Global Affairs Canada 
François Lafrenière (Director) 

IDRC 
Peter Taylor (Director, Inclusive Economies) (Chair) 

Observers from 
Global Affairs: 

Brigitte D’Aoust (Program Manager- Myanmar Program) 

Guylaine Grenier        
(International Development Officer- Myanmar Program) 

Observers from 
IDRC: 

Cam Do (Program Leader) 

Edgard Rodriguez (Senior Program Specialist) 

Caroline Madueno ( Program Management Officer) 

Annex 2
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2:00 pm Welcome, introductions, agenda 

2:00 pm- 
2:15 pm 

1 – Status up to date 

a) Global Affairs Canada
b) IDRC

2:15 pm – 
2:45 pm 

2 – Status field presence 

2:45 pm – 
3:05 pm 

3 – Review Costed Workplan 

 Document 1: Costed Workplan 

3:05 pm- 
3:20 pm 

4 – For information: 

a) Annual Report outline

 Document 2: Annual Report Outline 

b) Performance Measurement Framework (PMF)

 Document 3: Logic Model 

 Document 4: PMF 

c) Evaluation Plan

 Document 5: Evaluation plan 

3:20pm- 
3:30pm 

AOB 
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Annex 3 - List of projects

a. Capacity Development for state and non-state actors (Immediate Outcome 1110)

Project Title Budget Lead partner 
Myanmar 
partner 

Theme Location Outputs  Annual Target 
Gender 

dimension 

Building Capacity 
for policy at 
Yangon University 
of Economics 
(Phase 1)  

Building Policy 
Research Capacity 
in Myanmar - 
(project with UBC) 
(Phase 2)  

104,423 The 
University of 
British 
Columbia 
(UBC) 

Yangon 
University of 
Economics 
(YUE)/  
Myanmar 
Development 
Institute 
(MDI) 

Public Policy  -Yangon     
-Nay Pyi 
Taw 

Annual Summer Program (on public policy) to be 
held at YUE, in which UBC faculty members 
deliver tailored courses to faculty members and 
graduate students. 

40 graduate students and faculty members trained (half 
will be female). 
2 YUE graduate students attend UBC's Master’s program 
for one semester. 

Gender 
sensitive 

213,700 Provide training to members of parliament on 
preparing and writing policy memos. 

5 members of the parliament or government staff will 
receive training. 

Support YUE to create a new Masters of Public 
Policy (MPP) program. 

3 YUE faculty members visit UBC (only in 2017). 

Building Policy 
Research Capacity 
in Myanmar - 
project with AIT 

314,400 Asian 
Institute of 
Technology 
(AIT) 

YUE Gender 
analysis  

Yangon Develop and strengthen curriculum on gender 
and development studies at YUE for both 
undergraduate and graduate courses. 

20 YUE members, (with 30% female) receive courses. 

Gender 
sensitive 

Develop and strengthen research capacity of 
YUE faculty members through formal training at 
AIT, short training and mentoring. 

6 research funds provided to newly trained students. 

Strengthen the research capacity of graduate 
students at YUE with joint supervision by YUE 
and AIT faculty members. 

Research results presented at a conference in the last 
year at YUE. 

18 graduate students will be supervised by YUE and AIT 
faculty members. 

3 YUE faculty members join Gender and Development 
Studies (GDS)/AIT for a master's degree. 5 more YUE 
faculty members will be invited to join AIT as certificate 
students. They will take courses in GDS as well as 
Language Centre. 

Building Policy 
Research Capacity 
in Myanmar - 
project with McGill 

250,500 McGill 
University 

MDI/ 
University of 
Mandalay 
(UM)/ Chiang 
Mai 
University 
(CMU) 

Quantitative 
social 
sciences  

-Mandalay 
-Nay Pyi 
Taw 

Deliver capacity development to professors and 
students at the University of Mandalay in 
quantitative social sciences. (Implemented with 
CMU). 

50 individuals from UM trained. 

Gender 
Sensitive Deliver capacity development in economics to 

MDI (quantitative economics, econometrics, 
impact evaluation, and research method and 
project evaluation). 

30 MDI staff trained. 

Building Policy 
Research Capacity 
in Myanmar - 
project with USC 

94,900 University of 
Southern 
California 
(USC) 

MDI Policy 
analysis tools          

Nay Pyi 
Taw 

Provide training on advance policy analysis tools. 12 staff from MDI trained. 

Gender 
Sensitive 

Support the “Impact Evaluation of the National 
Community Driven Development Project 
(NCDDP)" of the Gov. of Myanmar, through 
mentorship, review of research, and technical 
advice. 

Complete the NCDDP study - a collaboration among 
various gov. agencies, MDI, and the International Growth 
Centre (IGC). 
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Project Title Budget Lead partner 
Myanmar 
partner 

Theme Location Outputs  Annual Target 
Gender 

dimension 

Support MDI in designing and implementing a 
Tax Compliance study. 

Mentor the MDI research associates involved in the Tax 
Compliance study in conducting literature review, 
develop research proposal, testing survey instruments, 
analyze data and write the research paper. 

Building Policy 
Research Capacity 
in Myanmar - 
project with CMU 

282,600 Chiang Mai 
University 

University of 
Mandalay 
(UM) 

Research on 
Social 
Sciences 

Mandalay  Provide 5 main training modules (1-capacity 
building for teaching staff on theories and 
concepts in social science and development; 2- 
research methodology and proposal 
development; 3-research proposal 
development;4- engaging in research; 5-writing 
academic report and article). 

Fund research projects to 12 faculties of the University 
of Mandalay after workshops. 

Gender 
Sensitive 

Fund small research projects. 25 students and professors trained. 

Create a platform for international exchange 
and research dissemination. 

2 international conferences on Myanmar studies. 

Building Research 
Capacity for 
Inclusive Public 
Finance in 
Myanmar 

434,700 Fulbright 
University of  
Vietnam 
Corporation 
(FUV) 

Renaissance 
Institute 

Public 
Finance 

Nay Pyi 
Taw 

5-day capacity building workshop for 
researchers and policy makers. 

25 researchers and policy makers trained. 

Gender 
aware 

Participants conduct group research projects. 

Group research projects receive weekly coaching 
sessions. 

4 Research projects are presented to relevant 
stakeholders such as policy makers, gov. officials, 
andresearchers from other think tanks and journalists. 

Finalize 4 research policy briefs. 

Building 
parliamentary 
research capacity: 
the case of Shan 
State's sub-national 
parliament in 
Myanmar 

246,900 Parliamentary 
Centre 

Enlightened 
Myanmar 
Research 
Foundation 
(EMReF) / 
Open 
Myanmar 
Initiative 
(OMI) 

Legislative 
research 

Shan State  EMReF and OMI trained to be trainers on 
building capacity for gender-sensitive 
parliamentary research. 

4 women (2 EMReF and 2 OMI) and 8 men (6 EMReF and 
2 OMI) trained. 

Gender 
Sensitive 

EMReF to give training on gender-sensitive 
legislative research to Members and staff of the 
Shan State Hluttaw. 

Manual on Parliamentary Research Training in Myanmar 
developed and distributed, including a section on 
gender-sensitive research. 

EMReF to give training on parliamentary record 
management for Shan State Hluttaw. 

10 Members (at least 3 women) and 5 parliamentary 
staff (at least 3 women) are trained on legislative 
research. 

Methodology developed and tested on 
measuring progress in building parliamentary 
research capacity. 

5 research briefs developed by Parliamentary staff 

8 parliamentary staff (4 women) trained in record 
management. 

1 assessment round with the Shan State Hluttaw 
conducted for measuring their progress (testing 
methodology). 

Roundtable on Measuring Performance of Parliaments in 
Myanmar conducted. 
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b. Funding Research Projects (Immediate outcome 1220)

Project Title Budget Lead partner Partner Location Summary Methodology Target 
Gender 

dimension 

Pathways to 
economic and 
political 
empowerment for 
ethnic minority 
women in South 
East Shan State, 
Myanmar- Gender 
Equality and 
Decentralization 

303,800 Myanmar 
Institute for 
Integrated 
Development 
(MIID) 

1)Parami 
Development 
Network    
(Pa-O ethnic 
village) 
2)Shwe Danu 
(Danu)  
3)Shwe Inlay 
(Intha ethnic 
community) 
4)Mawk Kon 
(Akha,Lahu,P
alaung, Shan 
community) 

Shan State The research will address questions such 
as: 

 What are the cultural and social norms 
at the household and community level 
that affect women's economic and
political participation?

 What are commonalities and 
differences across ethnic groups?

 How has decentralization impacted on 
these norms for women to participate 
in economic and political decision 
making?

 What initiatives exist to increase
women’s economic and political
participation at the local level? Is there 
evidence of political participation 
increasing through these initiatives and 
vice versa?

Framework Analysis method to 
ensure a participatory approach. 

Baseline Study (Phase 1) will examine 
findings from household and community 
level studies by gender and ethnicity. 

Gender 
Responsive The research will put forward culturally-

sensitive recommendations for political 
and economic development solutions, 
using practical examples from the 
fieldwork in the villages. These 
recommendations will inform integrated 
initiatives and influence policy through 
discussion and uptake among local and 
regional decision-makers in Shan State. 
MIID together with four well-established 
grass-roots organizations across South 
and East regions of Shan State, will jointly 
deliver the project. 

Baseline empowerment 
indicators: will assess women's 
roles in decision making, in 
interpersonal relations, in 
community participation and in 
individual and collective forms of 
economic and political voice and 
agency. The data will come from 
mapping local women’s 
empowerment initiatives, intra-
household surveys, focus group 
discussions, semi structured 
interviews with women and men, 
with community groups, civil 
society leaders, religious 
institutions and leaders, elderly 
groups, government, politicians, 
businesses, associations, unions, 
and chambers of commerce. 

Synthesis Report (Phase 2) This will build 
on baseline evidence and take forward 
value added dimensions to be confirmed 
during the research. The report will 
include findings from final partner 
workshop on next steps and policy 
research uptake, as well as findings from 
research capacity building activity. 

Equip four local partners to carry out 
evidence-based initiatives with activities 
to build gender research capacity. 

Data collection: will be 
automated. MIID has experience 
in using hand-held tablets pre-
loaded with KoBo surveying and 
analysis software. Training on 

Training of local partner will follow the 
initial organizational research capacity 
assessment that covers individual (staff) 
needs. MIID will carry out a combination 
of group training in Taunggyi, attached to 
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data collection technique will 
take place at the first partner 
workshop. MIID's research team 
will provide day to-day support 
to all four local partners. 

the partners workshops, and coaching at 
the local partner office.  

A peer review group will be 
established to provide advice and 
to review the framework, 
baseline and synthesis papers as 
part of MIID research quality 
assurance. This group will include 
other IDRC partners who have 
been identified during the 
inception workshop last 
November in Yangon. The 
purpose of the peer review group 
will be to judge and thus ensure 
research quality. 

Delivery of Public 
Services in Ethnic 
Minority States- 
Gender Equality 
and 
Decentralization 
in Myanmar 

402,700 University of 
Toronto 

Myanmar 
Institute for 
Peace and 
Security 
(MIPS) 

-Kayin 
-Kachin 
-Magway 
-Rakhine 
-Chin 

The research will examine the actors and 
processes affecting the delivery of public 
services in ethnic minority areas, and will 
identify areas for improvement that will 
need to be strengthened for the 
emergence of federalism as a result of the 
current peace negotiations. 

Mixed-methods approach that 
includes surveys, focus group 
discussions, and key informant 
interviews in selected 5 states. 
The researchers will work on the 
principle of a more inclusive 
bottom-up approach by 
consulting men and women 
within households through 
surveys, and capturing their 
perceptions, attitudes, and 
constraints through interviews 
and focus groups. Researchers 
will include representatives of 
the government from state and 
union administrations, relevant 
ministries, ethnic armed 
organizations, civil society 
organizations, and community 
leaders. 

2 annual trainings: workshop on gender 
awareness and sensitivity for MIPS staff. 
In the second year, a workshop for MIPS 
staff on field methods and qualitative 
research. Throughout the project, 
University of Toronto research team will 
accompany the field teams, and offer 
training support during the fieldwork. 
MIPS will train all field staff, including 
enumerators and interviewers. 

Gender 
Sensitive 

Propose ways to make the delivery of 
public services in three key areas 
(education, health and security) more 
gender sensitive and promote policies in 
key jurisdictional areas to strengthen 
local governance and gender equality. 

2 working papers on: 
1. Gender-sensitive public service delivery 
of health and education programs in 
ethnic minority states to show how local, 
civilian governments perform service 
delivery and their impact on the local 
community; 
2. Gendered impact of security services in 
ethnic minority states will examine how 
civil-military interactions at the state level 
impacts delivery of services and affects 
sexual and gender-based violence. 

Strengthen research and analytical 
capacity of MIPS, and develop a more 
gender aware perspective in their 
research. 

Media and briefings (the published results 
will be available online and media). 
Researchers will organize at least 2 
research briefings to share initial results 
at mid-point in the project (2019), as well 
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as to share the main findings of the 
project (2020). MIPS will publish at least 2 
policy briefs to distribute through its 
regular policy brief mailing list as well as 3 
or 4 op-eds for broader dissemination. 
The key researchers will provide closed-
door briefings with peace negotiators, 
government officials and representatives 
of ethnic armed organizations. 

Gender 
Budgeting: 
Preferences, 
Policies and 
Impact –  
Gender Equality 
and 
Decentralization 

407,000 Myanmar 
Institute of 
Gender 
Studies 
(MIGS) 

University of 
Essex and 
University of 
Amsterdam.  

Regions: 
-Mandalay 
Ayeyarwady 

States:  
-Kachin 
-Kayin 
-Mon.  

The research will examine women's and 
men's preferences for how Union and 
State/Region design budgets, and will 
advise parliamentarians on how they 
could be incorporated into budget 
decision-making. 

MIGS will start by conducting 
interviews with local level 
government officials and civil 
society organizations, and with 
separate focus groups with male 
and female citizens. These 
interviews will provide initial data 
on citizens’ budget preferences 
and needs, and factors that drive 
these preferences to prepare a 
policy uptake strategy. 

Deposit the data from the surveys and the 
budget app to an open source research 
data repository such as "dataverse" 
(https://dataverse.org/) to make them 
available to both the research community 
and practitioners in Myanmar and 
elsewhere. 

Gender 
Responsive 

The research will also examine the 
historical and social factors that influence 
gender differences with respect to budget 
preferences and the overall relevance for 
policy. 

Awareness-raising among political parties 
in subnational governments through 
information sessions and regular updates. 
MIGS will schedule briefings to political 
parties to communicate the key policy 
implications of the research with the 
option of having a follow-up training if 
necessary. These briefings and sessions 
will also be offered to government of 
Myanmar at Union and State/Region 
levels, and open to civil society and 
international community. 

Improve MIGS capability on budget 
research by use of international advisors 
and new technologies. 

The next stage will be to focus on 
data collection that will capture 
how citizens express their 
preferences with respect to the 
public budgeting. Hundreds of 
citizens will be surveyed. The 
researchers are introducing an 
innovative tool (a digital app) 
designed to measure these 

Policy Paper: on current and recent 
national and subnational budget 
allocations in Myanmar and whether 
these reflect male/female preferences; 
budget making processes and key 
decision-makers; and what can be done to 
make budgeting more gender equal. This 
paper will be targeted at those involved in 
influencing budgeting in Myanmar. 
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answers about budgeting. The 
app has been used outside 
Myanmar and will be adapted 
and pilot-tested. This method will 
allow citizens who respond to the 
survey whether increase or 
decrease allocations to each 
Ministry, under the constraint 
that any increase to one ministry 
must be accompanied by an 
equivalent decrease to another 
ministry. This method will give 
more accurate data on citizens' 
budget preferences, and make 
gender differences much clearer 
compared to traditional budget 
preference surveys.  

3 Research Paper: 
1. On male and female budget 
preferences in Myanmar, and how they 
differ. Two versions of this paper, one 
targeted at researchers/academics, the 
other targeted at those involved in 
influencing budgeting in Myanmar. 
2. On whether different budget survey 
methodologies provide different 
responses, and the implications for policy 
research. This paper will be primarily 
targeted at other researchers to explain 
the new methodological approach used to 
measure preferences. 
3. On how historical factors and socio-
economic development impact male and 
female preferences in Myanmar and how 
gender budgeting may have a distinct 
impact in different regions. One version of 
this paper will be primarily targeted at 
researchers, and the other targeted at 
Myanmar policy-makers and civil society. 

Engendering 
Women's Political 
Recruitment and 
Participation in 
Myanmar 

412,400 Enlightened 
Myanmar 
Research 
Foundation 
(EMReF) 

McMaster 
University 

Regions: 
-Magwe 
Ayeyarwady 
States: 
-Shan 
-Kachin 
-Mon  

The research will generate evidence on 
political parties' recruitment and 
selection methods for women. It will 
highlight what are the socio-cultural 
norms and attitudes towards women's 
political participation at the party, 
household and community levels and 
inform how norms and attitudes affect 
women's actual political participation in 
Myanmar 

Mixed research method: use 
qualitative research methods 
such as interviews and content 
analysis of transcribed texts to 
analyze elite attitudes towards 
women’s political participation 
and decision making at party and 
state level. Survey analysis will 
use quantitative, multi-level 
regression analysis to understand 
the attitudes and perceptions 
towards male and female 
political decision makers. For the 
survey at the community level, a 
randomized sampling method 
will be used to select the 
townships and villages while 
states and regions are going to 
be selected by purposive 
sampling. 

The first baseline report (Year 1) will 
compare candidate selection methods in 
9 key political parties in Myanmar; review 
party leaders’ attitudes and selection 
criteria, and party leaders’ attitudes 
towards informal and formal gender 
quotas. 

Gender 
Responsive 

It will identify what are women's 
capacities, resources, barriers and 
enablers for political participation in 
Myanmar at the national and local level, 
and compare them to experiences in two 
countries in the region.  

Strengthen the analytical skills of 
Myanmar-based researchers in key areas 
including gender analysis, through 
collaboration between EMREF and 
McMaster University. 

The second baseline report (Year 2) will 
cover citizens’ attitudes towards women 
and men as leaders, and analyse data on 
descriptive representation of women and 
men in local elected bodies, as well as 
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discussing how these bodies are elected 
and what they actually do. 

2-week working visits for 2 
EMReF representatives to the 
Institute of Malaysian and 
International Studies (IKMAS) at 
National University of Malaysia 
(UKM) and the Department of 
Politics and Government, 
Universitas Gadjah Mada in 
Indonesia. The EMReF 
representatives and professors 
from these two universities will 
co-write a comparative study on 
women’s political representation 
in Malaysia, Indonesia and 
Myanmar. 

The Synthesis Report (Year 3) will 
summarize the results of the elite 
interviews and survey on party and voter 
attitudes toward male and female 
candidates, officials and elected MPs. 

The team will produce a Regional 
Comparative Study after the EMReF 
representatives’ working visits to 
Malaysia and Indonesia. 

Develop a news bulletin sharing project 
findings as well as updates from female 
members of Parliament. The bulletin will 
be sent to policymakers, civil society 
organizations, and academic institutions. 
To promote uptake, results from the 
research will be shared through 
newspaper articles and a talk show 
broadcast. 

Given the thematic similarities in 
EMReF and the Gender Equality 
Network's (GEN) projects, both 
teams aim to develop joint 
outputs such as a knowledge 
forum to share their joint 
findings and a policy brief with 
joint recommendations.  

Trainings for EMREF on research design, 
formulating interview questions, research 
ethics, conducting focus group 
discussions, and the use of software 
(NVivo or Atlas.ti) for qualitative analysis, 
will be included in the first year. EMREF 
will also be trained on gender analysis and 
monitoring. In year 2, EMREF staff will 
receive training on survey methods, 
statistics and sampling for 12 weeks. 

Barriers and 
pathways to 
women’s political 
participation in 
Myanmar- 
Gender Equality 
and 
Decentralization 
in Myanmar 

432,500 Gender 
Equality 
Network 
(GEN) 

Asian 
Institute of 
Technology 
(AIT) and 
McGill 

-Kachin 
-Karen 
-Mandalay 
-Yangon 
-Nay Pyi 
Taw 

The research will analyze women’s 
pathways to participation across multiple 
levels of governance: (1) national 
parliament, political parties, and social 
movements; (2) state/division 
parliaments, government offices; and (3) 
district, township, and village groups. It 
will study women’s personal path to 
political power, to understand what can 
undermine at any point upward mobility 
in the political system and what can 
facilitate or provide entry points at 
different moments in a woman’s life. 

Run gender analysis surveys, as 
well as in-depth interviews with 
potential and existing women 
political leaders to get a better 
understanding of their 
background, challenges, and 
priorities, as well as with men to 
understand their attitudes to 
women’s political participation 
and leadership. GEN has a 
comparative advantage in 
reaching out to interview women 
in the community and local level 
through its 130 members 

1 report on women’s participation 
pathways in national and subnational 
levels. 

Gender 
Responsive 

1 report drawing on surveys with women 
and men on attitudes, perceptions and 
experiences of political participation. 

3 policy briefs on women’s political 
participation in Myanmar and Cambodia. 

2 peer-reviewed open-access research 
publications. 

1 High level policy fora for policy makers 
at the National Level, plus at least 5 policy 
dialogue workshops with regional policy 
makers. 
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working in different 
states/regions in the country 

A small parallel study will be conducted in 
Cambodia as a comparative case that will 
help clarify the extent to which the 
characteristics of women’s political 
participation at different levels of 
governance in Myanmar are unique or 
potentially generalizable within the scope 
of developing countries in transition. 

Look closely at gender 
participation in political parties 
through semi-structured 
interviews with party members, 
and in representative 
institutions.  

Presentation of research findings to 
media in Myanmar – a press release will 
be created for each of the policy briefs 
and media invited to cover policy fora. In 
addition, GEN will identify and reach out 
the journalists covering politics in the 
national media for special briefings and 
more in-depth coverage of the study 
findings. 

Build the research capacities of GEN 
through collaboration with universities. 

Conduct a comparative analysis 
between Myanmar and 
Cambodia, based on a similar 
design, holding constant key 
variables, such as geographic 
proximity, level of economic 
development, and regime-type, 
while seeking to find one or two 
variables that may indicate a 
contrast in outcomes. 

Seminars on women’s political 
participation with academics and other 
researchers to foster debates and further 
research in Myanmar. 

1 webinar after initial or preliminary 
findings to report and get inputs from 
stakeholders. 

Two training curricula for Myanmar 
researchers, including GEN members. 

c. Organizational Development for Think Tanks and networks (Immediate outcome 1210)

Project Title Budget Partner Theme Location Target 
Gender 

dimension 

Building 
Organizational 
Development 
among 
Myanmar think 
tanks –  
project with 
ALARM 

413,000 Advancing 
Life and 
Regenerating 
Motherland 
(ALARM) 

Enviroment Yangon  

Organizational 
Development 

 Establish an “environmental knowledge exchange hub” equipped with multi-media learning equipment so 
that international learning events could be organized locally and have access to physical documents as well
as electronic versions of a range of environmental subjects.

Gender 
Aware 

 Introducing a “regular motivation break” at least once a month into the normal workspace to relieve from
work pressure and to keep them motivated at work while contributing to team building. It will be one-hour 
break, in which every staff member will be invited to participate in either physical exercises, meditation, 
ice breaking games or motivational talks. Indicators will be set to measure the motivation of staff will be 
developed at the beginning of the project and will be used to closely monitor the progress of every staff.

 Outsource an external firm for internal auditing of the organization while they will also be requested to 
harmonize financial policies. Also install Quick Book as a financial software.

 Improve ALARM’s Ecological Laboratory (AE Lab) in its technical and laboratory services to be able to 
contribute to better environmental quality management and climate smart technical innovation.

 Bridging the remuneration gaps of core staff for career security.

 Train researchers (research methodology, policy development, etc.) and non-researchers (financial
management, organizational development & planning, etc.)

 Launch an internship program for leadership development. At least 20 national and international interns 
will be recruited through this program.
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 Establish a joint environmental-training program at the University of Yangon.

 Improve existing organizational policies through gender mainstreaming.

Research 
Quality 

 Improve facilities and survey equipment for better research.

 At least 2 trainings (25 trainees each) will be organized for research methodology covering qualitative and 
quantitative research methods. In addition, they will also be trained for academic writing so that they can 
independently write up an article, which are qualified to publish in international journal.

Policy Influence 

 Conduct environmental quality monitoring in industrial zones in Yangon.

 Have gender sensitive budgeting for rural development projects, which have failed to address gender 
issues for the time being.

 Produce environmental information, education and communication materials.

Building 
Organizational 
Development 
among 
Myanmar think 
tanks- 
project with 
CDES 

 406,000 Centre for 
Development 
and Ethnic 
Studies 
(CDES) 

Security, 
peace and 
governance 

Yangon 

Organizational 
Development 

 Employ a full-time female gender advocate to be part of the research team. Also run in-house training
focusing on gender prejudices and remedies in office, teaching and/or publications.

Gender 
Aware 

 Become a Member of Alliance for Gender Inclusion in the Peace Process (AGIPP).

 Hire M&E experts for in-house training and developing evaluation strategies.

 Organize courses with political science department at Yangon University.

 Organize courses with Peace Studies Centre at Myanmar Institute of Theology.

 Arrange yearly Myanmar Federalism Leadership Program in Nay Pyi Taw with INGOs.

 Offer regular sessions of Saturday School of Federalism in Yangon.

 Develop research and training projects with political science department at Uppsala University.

 Offer short symposiums with visiting international professors.

 Send staff to international leadership courses, trainings, seminars and conferences.

Research 
Quality 

 Publish an annual Peace-Building Process review-journal. 

 Publish analytical articles in peer-reviewed academic journals.

 Run in-house training in research methodology, assisted by national/international experts.

 Develop an independent research agenda as an academic alternative.

Policy Influence 

 Take part in public and/or televised political debate. 

 Participate in interviews and write articles in mainstream media.

 Build dialogue with lawmakers, government officials, political parties and army officials. Also dialogue with 
Ethic armed organizations (EAOs), CSOs, activists, researchers and university professors.

Building 
Organizational 
Development 
among 
Myanmar think 
tanks – 
project with 
CESD 

406,000 Centre for 
Economic and 
Social 
Development 
(CESD) 

Socio-
Economic and 
Agricultural 
development 

Yangon 

Organizational 
Development 

 Consult and engage with gender experts in mainstreaming gender issues in research agenda.

Gender 
Aware 

 Train for M&E evaluation capacity, organizational development and performance monitoring mechanisms.

 Develop a financial management framework and fund-raising activities. 

 Fundraise and build partnerships through international and regional think-tank networks and events.

Research 
Quality 

 Develop peer review, quality control and mentorship processes.

 Conduct analysis of recently-available comprehensive datasets. 

 Strengthen legal assurance and procedural mechanisms.

 Stengthen change-management team and processes through training.

Policy Influence 

 Manage translations, making opinions and publish reports and briefs.

 Organize policy advocacy, meetings, trips and engagements.

 Strengthen research applicability to policy and project delivery skills. 

 Upgrade social media-information and communications technology (ICT) skills, ICT-data driven research 
techniques.



LOGIC MODEL (LM)  FINAL  

Title 
Support for Democratic Transition in Myanmar (Knowledge for Democracy Myan-
mar) 

No. D000784 Team Leader Cam Do ( IDRC) / Guylaine Grenier (Global Affairs Canada) 

Country/Region Myanmar Budget 
$10,000,000 DFATD 
$     700,000 IDRC 

Duration 60 months 

ULTIMATE 
OUTCOME 

1000 Enhanced political and economic empowerment1 of women and men, in Myanmar 

   

INTERMEDIATE 
OUTCOMES 

1100 Improved collaboration among State and non-State actors on gender-responsive2 
democratic transition and economic policy development. 

1200 Increased use of research by State and non-State actors for evidence-based gender-
transformative3 economic and democratic policy development. 

      

IMMEDIATE 
OUTCOMES 

1110. Strengthened capacity among 
state and non-state actors for dialogue 
on key issues related to gender- respon-
sive democratic transition, and economic 
development. (“Capacity Development for 
state and non-state actors”) 

1120 Increased opportunities for en-
gagement and dialogue among state and 
non-state actors on key issues related to 
democratic transition, economic develop-
ment and gender equality. (“Engagement 
and Collaboration”) 

1210 Strengthened capacity of state and non-
state think tanks and networks to build the ev-
idence base for planning gender- responsive 
programs or policies in the areas of economic 
development, and/or democratic transition. (“Or-
ganizational Development for Think tanks and 
networks”) 

1220 Increased knowledge of state and non-state 
research organizations on economic and democrat-
ic opportunities for women. (“Funding` Research Pro-
jects”) 



OUTPUTS 

1111 Training Sessions/Workshops pro-
vided to state and non-state actors on the 
supply and demand side of research in 
gender- responsive democratic transition, 
and economic development. 

1112 Mentor-mentee relationships formed 
and support provided 

1121 Networks/forums created between 
state and non-state actors through 
roundtable events and lecture series and/or 
seminars provided in Myanmar on gender- 
responsive democratic transition, and eco-
nomic development. 

1211 Training provided to Myanmar-based think 
tanks and networks on strategic planning, hu-
man resources, financial management, auditing 

1212 Training provided to think tanks on provid-
ing capacity building to sub-national parliaments 
in conducting gender-sensitive research. (" train-
the trainers on parliamentary research training”)  

1221  Research papers completed with technical and 
financial support from IDRC 

1222 Research Papers presented in network forums 
with technical and financial support from IDRC 

1 Supporting gender transformative and inclusive participation in the democratic transition and economic policy development. 
2 Gender responsive: Gender is considered in the research project’s rationale, design, and methodology and is rigorously analyzed to inform implementation, communication, and influence strategies. Gender responsive research does not 

(yet) address structural power relations that lead to gender inequalities. 
3 Gender transformative: Gender-transformative: examines, analyzes, and builds an evidence base to inform long-term practical changes in structural power relations and norms, roles and inequalities that define the differentiated experienc-

es of men and women. Gender transformative research should lead to sustained change through action.    

Annex 4

19 | P a g e
19 | P a g e

32 | P a g e



33 | P a g e

Annex 5 - Performance Measurement Framework (2017) 

EXPECTED RESULTS INDICATORS BASELINE DATA TARGETS 2017-2018 (reporting year) 

IMMEDIATE OUTCOMES 

1110 
Strengthened capacity among state 
and non-state actors for dialogue on 
key issues related to gender- 
responsive democratic transition, and 
economic development. (“Capacity 
Development for state and non-state 
actors”) 

Level of confidence 
of trained/mentored 
men and women in 
their capacity for 
dialogue on key 
issues. 

*Scale of 5: 1 very 
low; 2 low; 3 
medium; 4 high and 
5 very high. 

2.8 (not 
confident/mostly 
unsure )  

TBD-based on 
baseline 

3.3 (somewhat confident) 

Number of K4DM supported 
actors that are actively 
applying new skills and 
knowledge in their 
work(disaggregated by 
gender) 

NA 
¾ of all actors 
are actively 
applying new 
skills and 
knowledge by 
end of 2021 

1 

1210 

Strengthened capacity of state and non-

state think tanks and networks to build the 

evidence base for planning gender- 

responsive programs or policies in the 

areas of economic development, and/or 

democratic transition. (“Organizational 

Development for Think tanks and 

networks”) 

Number of national 
/international 
collaborations including with 
networks on policy issues 

NA 2-3 by end of 
2021 

1 

OUTPUTS 

Capacity Development for state and non-state actors 

1111 
Training Sessions/ Workshops provided to 
state and non-state
actors on the supply and demand
side of research in gender-
responsive democratic transition
and economic policy development

Number of days of 

training 

sessions/workshops 

NA 25 
38 Training Sessions/ Workshops provided to 

state and non-state 
actors on the supply and demand 
side of research in gender- 
responsive democratic transition 
and economic policy development 

1112 
Mentor-mentee relationships formed and 
support provided 

Number of participants 
mentored as follow up after 
training (disaggregated by 
gender) 

NA 50 (1/3 women) 
4: 1 male and 3 female 

Capacity Development for think tanks and networks  

1212 
Training provided to think tanks on 
providing capacity building to sub- 
national parliaments in conducting 
gender-sensitive research. 
("train-the-trainers” on parliamentary 
research training) 

Level of knowledge among 
the think tanks staff on 
providing capacity building 
to subnational 
parliamentarians on gender- 
sensitive research. 

Enlighted 
Myanmar 
Research 
Foundation: Level 
2. 

Enlighted 
Myanmar 
Research 
Foundation: 
Level 4 

– by end of 2018 

EMReF and OMI reported an increase 

to level 3. This result will be measured 

fully at the end of the project, taking 

into account forthcoming activities 

(mid 2018) 

Number of individuals 
trained (disaggregated 
by gender). 

NA 
Total of 12: 4 
women and 8 
men  

Target exceeded: 18 participants 

attended the training session of which 

7 were male (4 from EMReF and 3 

from OMI) and 11 were female (9 from 

EMReF and 2 from OMI).  




